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f 
WHEREAS, the City of Olean, New York (hereinafter called "Employer"), acting pursuant to 
the Public Employees Fair Employment Law (Article 14 of the CMl Service Law) as 
amended, has recognized the Civil service Employees Association, Inc., Local 1000 
AFSCME, AFL-CIO (hereinafter called "CSEA") as the sole and exclusive representative for 
the purpose of negotiating collectively in the determination of, and administration of 
grievances under, the terms and conditions of employment of the employees in the following 
single negotiating unit: . 
Included: all full-time employees of the City of Olean. 
Excluded: AIrport Manager, Assessor, Assistant Director of Public Works, City Auditor, City 
Clerk - Treasurer, Deputy City Clerk, Director of Community Development, Director of r .­
Parks Division, Director of Public Works, Secretary to the Mayor, SupeIVisor of Public, "
 
Works Operations, Superintendent of Water and sewage, all employees of the Olean .Flre
 
Department except the Typist, all employees of the Olean Pollce Department except the
 
Police Matrons and all seasonal and all temporary employees.
 
The Employer and the CSEA specifically hereby agree that the period of the foregoing 
exclusive. recognition shall extend for a maximum period pennitted by law. 
NOW, TIIEREFORE, the Employer and the CSEA agree as follows: i 
ARTICLE 1.0 
GENERAL 
Section 1.1 Coverage 
. 1.1.1 This agreement covers each person who is, at any given time, an incumbent 
(including a probationary incumbent) in any of the positions included in the above­
. described negotiating unit. 
1.1.2 As soon as Is reasonably practicable after the ~igning by both parties of this
 
agreement, the Employer shall furnish ten (10) clearly legible copies ofth1s agreement to
 
the CSEA and one copy thereof to·each employee. Thereafter, the Employer shall furnish
 
one copy of this agreement to each new employee at the time of his/her h1re or
 
appointment.
 
Section 1.2 Term and Modification 
1.2.1 The tenn of this agreement begins at 12:01 AM on June I, 2008 (being the date 
shown under the heading "Subscription" at the end of this agreement) and continues until 
midnight on May 31, 2011. 
1.2.2 Each provision of this agreement goes into effect when the term begins. and 
goes out of effect wh~ the term ends. except when this agreement or an amendment to this 
agreement, says otheIWise. 
1.2.3 If either party desires to modify Urls agreement, It shall give offietal notice 
8
 
thereof to the other party not later than November I st of the last fiscal year of this 
agreement. Collective negotiations with respect to modification shall begtn not later than 
February 1st of the last fiscal year of this agreement. ' 
1.2.4 If official notice of modiftcation has not been given. this agreement shall 
,1 continue for successive terms of twelve (12) months each, unless either party gtves official 
notice of 1ts desire to modify this agreement to the other party not later than November 1st 
of any such successive term. Collective negotiations with respect to modification shall begin 
not later than February 1st of any such successive tenn. ' • 
1.2.5 If official notice ofmodificatlon has been gtven during the tenn of this 
agreement (or during a successive term thereof. as the case may be), the tenn of this 
, ; 
agreement shall continue until the earlier of either: , 
• f 
(a)	 The tenth (lOth) day following the day on which one party gives official notice to 
the other party that it desires to terminate this agreement, provided that such 
notice is given not earlier than ten (10) days prior to May 31, 2011; or 
(b)	 The day on which the parties agree the term of a modified agreement shall begin. 
1.2.6 The pa...rties. by mutua! consent. may extend £L'1Y t!!!!~ limit set fort..h in Section 
1.2 of this agreement, provided that any such extension must be evidenced by a WJitten 
memorandum signed by both parties. Consent to an extension must not be withhHd 
unreasonably by either party. 
Section 1.3 Amendments and Waivers 
~ . 
j 1.3.1 No provision of this agreement may be deleted or changed, and no provision.I 
I 
,i
j 
may be added to this agreement, by implication or by any other means except a wrttten 
amendment to this agreement -Signed by each party. 
1.3.2 During the tenn of this agreement, either party may propose that thisI agreement be, amended, but.the other party Is not obliged to negotiate or agree to any proposed amendment. . 
I 1.3.3 No provision of this agreement may be waived by implication or by any otheri means except a written document signed by each party. 
Section 1.4 Interpretation 
1.4.1 Except when this agreement says otherwise, the following rules apply in 
Interpreting this agreement:' 
(a)	 A word used in one gender applies also in the other gender. 
(b)	 A word used, in the stngular number applies also in the plural.is (c)	 This agreem~ntspeaks as of the time It is being applied.. 
(d)	 Each provisitln in this agreement is severable from every other provision. 
(e)	 Language in this agreement is construed as strictly against one party as against 
any other. It is immaterial which party suggested it. 
9 
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(f)	 Each lettered appendix referred to in this agreement (for example, "Appendix A") is 
a part of this agreement and is incorporated into and made a part of this 
agreement by reference. 
(g)	 As used in the Preamble to this agreement; "temporary" means an employee who 
Is replacing an employee who is on leave of absence or, in the case of a non­
competitive position, also means an employee selected to fill a position for a pertod 
of less than one year.: : 
1.4.2 Except when this agreement says otherwise, the follOWing definitions apply in • 
interpreting tWs agreement: 
(al	 "Employee" means a person covered·by this agreement. ; 
(b)	 "Party" means the CSEA or the Employer. " 
(e)	 "Parties" means the CSEA and the Employer. : I 
(d)	 "Agreement" means this agreement, all appendices referred to in this agreement, 
and all amendments to this agreement. 
(el	 "Amendment" means a change in the proviSions ofthls agreement made dUring its 
term by mutual consent of the parties. 
(1)	 "Modification" means a change in the provisions of this agreement, which results 
~-"'...-. ,.."'11 .... ,,4-~ "'rl,..4-~ ..... 4-~"' ,.. .........,. + +,.. p.......... ,....."...,l., 1 ? q 0'" paragraph 1 ? 4- of 
A,£VAA.1 '-v....."""'-\...&.y'-' .l ""5V\..l"\..I.v.&. ~ .t'\",.l.. ~'".U.A .&. ... ","v '"'-&~.&.u.~... .&. .&J....... .... .. .-.i._
 
this agreement.	 ; 
1.4.3 . No provision of this agreement shall be interpreted so as to be in confl1ct with 
any provision of law. 
1.4.4 Unless this agreement says otherwise, any provision of this agreement. which 
cites a law, rule or regulation mandated by higher authortty is intended to be and shall be 
interpreted as being only a descriptive summary of such law, rule or .regulation. With 
respect to the subject matter of any such provision of this agreement, it is the intention of 
the parties that the provisions of the cited law, rule or regulation shall control, unless this 
agreement says otherwise. 
Section 1.5 Legal Effect 
1.5.1 If this agreement requires a party or a person to do anything that Is prohibited 
by law mandated by higher authority, the obligation Is invalid', but all other obligations 
imposed by this agreement remain valid. 
1.5.2 Unless this agreement says otherwise, neither party is required to continue any 
past practice. 
. 1.5.3 This agreement is complete and contains all the provisions agreed to by the 
parties in negotiations during which each party ~ad a fair opportunity to raise every matter, 
which is a proper su:t'ject of collecij.ve negotiations. 
1.5.4 Unless this agreement says otherwise. the Employer is not required to provide 
or gufmIDtee work for any period of tiJIle to any employee. . 
1.5.5 1bis agreement supersedes all city laws. rules. regulations and practices, 
which are inconsistent with any provision of this agreement. except such laws. rules. 
10	 . 
:;	 regulations and practices as are mandated by law of higher authority. The Employer shall 
take the steps necessary to rescind or discontinue any such inconsistent law. rule. 
regulations or practice. 
., 
1.6.6 If a court of competent Jurtsdictton detennlnes that a provision ofth1s 
:i	 agreement is invalid. such detennlnation shall not affect the val1dity of any other provision 
of this agreement. If such a determination has been made and no appeallles there from or 
if the time to appeal has passed and no appeal has been taken. the parties. as soon as is 
reasonably practicable. shall enter into collective negotiations limited to the subject matter· 
of such invalid provision. provided that the parties may lawfully negotiate and agree 
concerning such subject matter. 
, 
ARTICLE 2.0 , " 
CSEA - EMPLOYER RELATIONS f 
Section 2.1 Management Rights 
s I 
2.1.1 The CSEA recognizes that the Employer retains any and all rights vested in it 
by law. and further recognizes that the Employer shall continue to exercise those rights. as 
v:cl!. as aa'1Y a..~d all rights, which may hereafter be vested L"1 t...lJe Employer by law, includL'1g, 
but not limited to, the following lights: to select, hire and promote employees; to qetermine 
the necessity for filling a vacancy; to create new jobs and classifications and to ab'ol1sh any 
job or classification; to transfer employees from onejob, classification. or asstgnment to 
another; to demote. suspend, discharge and discipline employees; to train employees and 
require their participation in training programs; to subcontract work; to assign. supervise 
and direct employees in their work; to determine the work to be done; to layoff employees f 
1 and to adjust the size of the working force; and to make reasonable rules for the conduct ofI the work and the maintenance of safety. order. discipline, efficiency. and the protection of 
property; provided that the Employer must not exercise any of these rights in a manner 
contrary to law or to an express provision of this agreement: I 
I 2.1.2 Unless this agreement says otherwise. any act which this agreement requires a 
I .department head to peIform. may be performed by any other employee to whom the department head has delegated authority to perfOIUl that act. 
I 2.1.3 The Employer must give official notice to the CSEA of the name of each 
"department head" and of each "immediate supeIVisor" (as Utose terms are used in this 
agreement) not later than the fifth (5th) working day following his/her designation or not 
later than the fifth (5th) working day after the day on which the tenn of this agreement 
begins, whichever of such worldng days occurs first. 
2.1.4 Special conferences between the Employer and the CSEA to discuss matters of 
r, mutual concern to the parties and to the employees shall be arranged at the request of 
either party. The age~dafor such conferences shall be agreed upon in advance and matters 
discussed at the conf~rence shall be limited to those appearfng on the agenda. A conference 
'. shall be attended by at ,least two representatives of the Employer and at least two . 
. representatives of the CSEA. The Employer and the CSEA shall agree in advance upon the 
.time and place for a conference and the conference must be held at reasonable times. 
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2.1.5 If the Employer creates a new classification (either as an addition to or as a 
replacement of a classification listed in Appendix E). the Employer shall determine what 
wage grade the new classification shall be assigned to in Appendix E. The Employer shall 
promptly give official notice to the CSEA of that detennination. Within ten (l0) working 
days after receipt of the notice, the CSEA may give official notice to the Employer that it 
desires to negotiate with respect to the wage grade for the new classification. If the notice i 
timely. the Employer shall promptly enter into negotiations. but this shall not require the 
Employer to withhold implementation of its determination once it has given official notice 
thereof to the CSEA. 
2.1.6 A Labor Management Committee will be formed and will meet on mutually 
agreeable dates and times not more than once each calendar month. The meetings will be 
attended by the Mayor. or his designee. and the CSEA Unit President, or his dcslg~~e. All 
participants must be employees of the City of Olean unless the Union and the Employer 
agree otherwise. Any request for additional participants shall not be unreasonably denied. 
The agenda for each meeting will be exchanged at least one week in advance of the meetin 
Minutes of the meeting will be taken and signed by both parties at the next meeting. 
Pending grievances, claimed violations of this agreement. acts of discipline or discharge. 
and issues regarding wages, compensation, or benefits will not be discussed at these 
meetings. 
2.1.7 Three months before subcontracting bargaining unit work, the En1ployer shal 
notify the Union of such subcontracting to enable the Union to make a proposal to the 
Employer to avoid the subcontracting. 
Section 2.2 CSEA Representation and ~ctivity 
2.2.1 The Employer shall permit a non-employee representative of the Civil Service 
Employees Association to confer with employees during working hours for a reasonable 
period of time for the purpose of investigating a grievance. Before conferring with an 
employee, the Association representative shall make his presence and the purpose of 
his/her visit known to the employee's department head. The Association representative IT 
confer with an employe~j£.theconfere!}ce will not interfere unreasonably with the 
performance of the dutielllssigned to the employees. 
2.2.2 For the purpose of investigating and processing grievances in their respective 
groups, there shall be eight (8) grievance representatives, one or two from each group listl 
below, who shall be designated by CSEA: 
(a) Water 
(b) Sewer 
(c) Street, Parks and Mechanics 
(d) Municipal Building 
(e) Dispatch 
2.2.3 A Grievance Representative may investigate grievances arising in hi$/her grc 
.and present them to the Employer Without loss of time or pay; provided that the use of a 
abnonnal amount of time or other abuse of this prtvUege may result in loss of time or pa: 
as the Employer shall determine. 
12 
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2.2.4 A GI1evance Representative must obtain the pennission of his/her Immediate 
supervisor before leaVing his/her assigned duties to handle a particular grtevance. The 
supervisor may refuse for a reasonable peI10d of time to pennit the GI1evance 
Representative to leave his/her assigned duties If hisiher leaving would interfere 
unreasonably with the performance of his/her duties or with the performance of the duties 
assigned to other employees. A Grievance Representative must report to his/her lDunediate 
supervisor before returning to his/her assigned duties. In departments where time clocks 
are available, the Grievance Representative shall punch off the job and punch in on CSEA 
business after obtaining permission from his/her supervisor to leave his/her assigned 
duties and shall punch off CSEA business and punch in on the job before returning to 
his/her assigned duties. 
"2.2.5 The CSEA must give official notice to the Employer of the name of each ," 
# 
Grievance Representative and of each officer of the Olean City Unit of the Cattaraugu~ 
County Chapter of the Civil Service Employees Association, not later than the fifth (oth) 
working day following his/her designation or not later than the fifth (5th) working day after 
the day, on which the tenn of this agreement begins, whichever of such working days occurs 
first. 
2.2.6 No CSEA. meeting shall be held on the Employer's property at any time, except
 
if the Employer consents thereto in writing. /
 
. 2.2.7 An employee, who is a member of the CSEA State Board of Directors shall be 
granted leave of absence on up to 12 working days per year for the purpose of attending 
such Board of Directors' meetings. An employee who is a delegate to the CSEA Annual 
State Convention shall be granted leave of absence 2f up to 5 working days per year for thtW
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purpose of attending the convention. An employee WhO' is an elected or appointed official of 
CSEA Region 6 shall be granted leave of absence on up to 5 working days per year for the 
purpose of attending Region 6 meetings and official functions as called by the Regional 
President. Only one employee at a time may take leave pursuant to this paragraph. All such 
leave'shall be Without loss of pay or charge against the empioyee's personal leave credits. 
Not later than the tenth consecutive working day 1IIUnediately prior to the first day of the 
leave, the CSEA President shall give to the employee's department head a written notice 
stating the name of the employee authoI1zed by the CSEA to take leave under this 
paragraph, the meeting to be attended, and the beginning and ending dates of the leave. 
2.2',8 An employee has the light to have a Grievance Representative present when 
he/she is called in by his/her department head for the purpose of having discipline 
Imposed or being counseled. If a department head or supervisor wants" to question an 
employee about a matter, which the department head or supervisor knows or reasonably 
suspects will subject the employee to discipline or discharge, the provisions of Civil Service 
Law Section 75(2) regarding union representation will apply except that the notice of 
,employee's right to union representation does not have to be in writing. ' 
Section 2.3 Bulletin Boards 
2.3.1 The Employer must place 'a suitable, lockable, glass-enclosed b~etln board for 
the exclusive use of the CSEA in a convenient place in-each of the following buildings: 
(a)	 City Garage
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(b) Filtration Plant
 
(el Sewage Treatment Plant
 
(d) Water Maintenance Building 
01 (e) Airport 
I (f) StadiumIi (g) Municipal Building II 
2.3.2 The CSEA may post announcements of CSEA meetings, CSEA elections~ CSEA 
social events. changes of CSEA officers, deaths, and illnesses on the bulletin board. All 
other material must be approved by the Mayor before it can be posted. 
2.3.3 The CSEA shallllmit its posting of announcements and other material to tbe 
bulletin boards. r ' 
Section 2.4 Official Notice 
2.4.1 Giving official nOUce to the Employer means giving notice in writing to the 
Mayor in person. or to him/her by letter or telegram addressed to WID/her at the Municipal 
Building. Olean, New York. 
2.4.2 Giving official notice to the CSEA means giving notice in writing to tl)e 
President of the Olean City Unit of the Cattaraugus County Chapter of the CiVil Service 
Employees Association (or to a person designated by the President, In WI1ting) in person, or 
by letter or telegram addressed to him/her at his/her most recent address shown on the 
Employer's records. 
Section 2.5 CSEA Deductions 
2.5.1 The Employer shall deduct from the wages of the employee and remit to the 
Civil Service Employees .Association, Inc., 143 Washinp;ton Avenue, Albany, New York 
12210: regular membership dues and other authorized deductions for those employees wh 
have signed the appropriate payroll deduction authorization pennitting such deductions. 
With respect to each employee who has not submitted such a payroll deduction 
authorization. the Employer shall deduct an amount equal to the regular membership due: 
as an agency fee. The Employer agrees to deduct and remit such monies exclusively for thf 
CSEA as the recognized exclusive negotiating agent for the employees in this unit. 
2.5.2 Not later than the fifth (5th) working day following the effective date of this 
agreement, the CSEA shall give the Employer official notice of the amount of the monthly 
dues/agency fees to be de.ducted. If the amount of monthly dues/agency fees is thereafter 
changed. deduction of the new amount shall begin in the second payroll period of the 
month folloWing the month dUring, which the Employer received official notice from the 
CSEA of the new amount. . 
2.5.3· The monthly dues/agency fees shall be deducted in the second payroll period 
of each month. 
2.5.4 Dues deductions for an individual employee shall begin In the second payroll 
..period of the month following the month during which the employee·s signed dues . 
deduction authorization card was received by the Employer.
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2.5.5 Dues deductions for an individual employee shall continue to be made until 
and including the month during which the Employer has received from the employee a 
~tten statement sign~d by him/her revoking his/her dues deduction authorization card. 
r, 
2.5.6 Not later than the fifteenth (l5th) calendar day of each month, the Employer

I shall deliver or mail to the CSEA all dues and agency fees deducted dUring the preceding
 
:. calendar month together with a 11st of the employees for whom deductions were made.
 
, 
2.5.7 The CSEA shall hold the Employer harmless against any and all suits, claims. 
demands and liabilities arising out of an action of the Employer in connection with this 
Section 2.5. 
2.5.8 The Employer shall deduct from the wages of an employee who has signed ~ 
appropriate payroll deduction authorization: . . ' 
. 
(1)	 One deduction for life insurance and sickness and accident insurance which 
deduction shall be combined with the CSEA dues deduction and be remitted 
to the CSEA; and 
(2)	 One deduction for homeowners insurance and automobile insurance which 
deduction shall be made in the first payroll period of each month and shall 
be remitted to an insurance company designated by the CSEA. I 
The other paragraphs of this Section 2.5 (except paragraph 2.5.3) shall apply to deductions 
made pursuant to this paragraph. 
Section 2.6 Collective Negotiations 
2.6.1 At the first negotiation meeting each party must give to the other not less than 
ten (10) copies of its written proposals for changing, adding to, or deleting from the, 
provisions of this agreement. 
f 2.6.2 After the exchange of proposals required by paragraph 2.6.1 of this agreement,I either party may modify or withdraw anyone or more of its own proposals and may submit 
, counterproposals with respect to the subject matter of the other party's proposals. Such 
modifications of proposals and such counterproposals must be reduced to writing by theI party making them upon request of the other party. 
I 
2.6.3 Prior to the close of the first negotiations meeting and of each subsequent 
meeting, the parties shall set the date for the next collective negotiations meeting, if ~y, 
but such date· may be changed thereafter by mutual consent of the principal spokesmen for 
each party.	 .. 
2.6.4 Each party shall transmit, with the proposals required by paragraph 2.6.1 of 
this agreement, the naqIe. address and telephone number(s) of its principal spokesman for 
.collective negotiations and the name of each member of its negotiations team. All 
correspondence with reSp,eet to the negotiations shall be conducted between the principal 
spokesmen. 
2.6.5'. Each provision of a new or modified agreement, which has been agreed to by 
the negotiation teamS of both parties. as evidence of such agreement, shall be reduced to 
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WIitlng, dated with the date upon which agreement was reached, and initialed by the 
pnncipal spokesman of each party. 
2.6.6 The agreement reached by the negotiation teams must be presented to the 
membership of the Olean City Unit of the CSEA for ratification. The agreement must also be 
presented to the Common Council for ratlftcation by it and such ratification shall constitute I 
an agreement by the Common Council to provide the funds necessary to finance the ' 
benefits provided for in such agreement. Upon such ratification by the membership of the 
Olean City Unit of the CSEA and by the Common Council, whichever last occurs, the 
agreement shall become binding on the parties according to its tennsand, as evidence 
thereof, and as soon as practicable thereafter, the agreement shall be signed by the Mayor 
and by the appropriate officers of the CSEA. 
2.6.7 The parties may by mutual consent extend any time l1m1t set forth in this 
Section 2.6, provided that any such extension must be evidenced by a written 
memorandum Signed by both parties. Consent to an extension must not be withheld 
unreasonably by either party. 
ARTICLE 3.0 
Section 3.1 General 
3.1.1 A grievance is a claim that a party has violated this agreement. A written 
grievance by an employee or the CSEA must be submitted on the fonn shown in Appendix 
A. Grievance forms shall be provided by the Employer. 
3.1.2 A grievant is the CSEA or an employee who has a grievance. 
3.1.3 If the grievant is an employee, he/she must submit his/her grievance at Step 
1. If the grievant is the CSEA and its grievance involves all (or substantially all) of the 
employees. it may submit the grievance at Step 2 within the same time lim1t for the 
submission of a grievance as is spec1fted in Step 1. 
3.1.4 No grievance may be submitted with respect to any matter; whichlaw 
mandated by higher authority requires to be handled by some procedure other than the 
Grievance Procedure provided. in this agreement. 
I 
3.1.5. Before submitting a grievance at Step.1, an employee grievant must discuss theI 
matter with his/her immediatesupervisor.; 
f 
Section 3.2 Grievance Procedure I 2 
8.2.1 STEP 1: If, not later than the fifteenth (l5th) working day after the date of 
occurrence out of which the grieyance artses, an employee or a grtevance representative 
submits a grievance in writing to his/her department head, the de~thead must. 
answer the grievance in writl:p.g not later than the fifth (5th) working day after its . 
submission. The CSEA has five (5) working days after receiVing the deparbnent head's 
grievance response at Step 1 withln.which it may appeal the grtevance 1D Writing to the 
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Mayor's Office, or his/her designate (other than the department head whose grievance Is 
being appealed). 
3.2.2 STEP 2: If the CSEA does not appeal the'grievance before the appeal time 
exptres, the grievance 1s deemed satisfied. But if the CSEA does appeal before the appeal 
tlrne expires, then, the Mayor, or his des1gnate (other than the Department Head whose 
grievance answer 'is being appealed) and the Unit President or their designate and the Labor 
Relations Specialist must agree, not later than the fifth (5 th) working day after the appeal, 
on the date for a Step 2 meeting. IF the grtevance is one which properly may be submitted 
at Step 2, then, it must be submitted in wrttlng not later than the fifth (5th) worldng day 
after the date of the occurrence out ofwhich the Department Head whose the grievance 
artses and, then, the Mayor or his/her designate who may Include, but not limited to, tpe 
Public Works Director (unless CSEA Objects to the presence of this person but will exolude 
any other Department Head whose grievance answer is being appealed) and the Unit ~ 
President or their designate and the Labor Relations Specialist must agree, not later than 
the fifth (5th) working day after the submission the date for the Step 2 meeting. The Step 2 
meeting must be held, not later than the fifteenth (15th) worldng day after the date on which 
the grievance is appealed or submitted to Step 2. The Employer shall answer the grievance 
in Writing not later than the tenth (lOth) working day after the Step 2 meeting. The answer 
_.111 '"-- ~ __ 4- 4-~ 4-"'~ TT_U· n..~_<..J__ " -- ..'t._<_ .. _._!_~..- ,,_..J tl-e La'--o~ R.,;t:>-l"tlOllS Specialist '"'l'le W~ .....~ <>~£U, LV y ..~ VJ.Ll'- J. AC.:>J.UCAU. VA Ult::U Ut::':>~lCllt;; aJ.IU A U 1 __ Cl • ~ 
CSEA has ten (10) working days after the receipt of the Step 2 answer within whic~ it may 
submit the grievance to arbitration. Either party, ifmutually agreed to in writing, may 
extend time l1m1ts. 
Section 3.3 Arbitration 
3.3.1 If the CSEA does not appeal a grievance to arbitration before the submission 
time expires, the grievance is deemed satisfied. 
., . ., 
3.3.2 No more than one grievance may be appealed to an arbitrator in the course of a 
single arbitration proceeding. unless the parties expressly agree in writing to the appeal of 
more than one grievance. 
3.3.3 To appeal a grievance to arbitration, the CSEA must send a letter to the 
Employer and the Federal Mediation and Conciliation Service (FMCS) which: (I),requests 
arbitration of one specifically identified grtevance; .and (2) requests the FMCS to send to 
each party a list of twelve (12) names of arbitrators. As soon as possible after issuance of 
the letter to FMCS requesting arbitration, the Employer and the CSEA will attempt to select 
a mutually acceptable arbitrator. If the Employer and the CSEA are unable to agree on an 
arbitrator, each party, not later than the tenth wor1d.ng day after receipt of its ·copy of the 
list shall mail its .copy to the FMCS with any names thereon which are unacceptable 
crossed out and all other names numbered to show the parties preference. The FMCS shall 
then name the arbitrator most preferred by the parties as indicated on the lists submitted. 
If the FMCS detennin~sthat no mutually acceptable arbitrator has been selected by the 
parties, it shall submit, a second list of twelve names and the same procedure will be 
followed with respect tqlt. If the FMCS detennines that no mutually acceptable arbitrator 
has been selected by the. parties in the second list, it shaIl name the arbitrator. 
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3.3.4 The arbitrator will be required to follow the American Arbitration Association's 
rules for labor arbitration. The time of the arbitration hearing shall be agreed upon by the 
parties and the neutral arbitrator. 
3.3.5 The arbitrator shall hear the grievance presented. if it is properly before
 
him/her, and determ1ne whether this agreement has been violated as alleged in Ute
 
, grievance. The ,arbitrator may award an appropriate remedy for any such violation. The 
arbitrator may'not consider any substantive issue raised for the first time in arbitration. 
but an issue of arbitrabllity may be considered by the arbitrator unless that issue has been 
previously presented to a court. The arbitrator is hereby authorized to interpret and apply, 
but not to modify, enlarge, or restrict, the provisions expressed in this agreement. The 
authortty of the arbitrator does not extend to matters which law mandated by higher 
authority requires to be resolved by some other body. 
3.3.6 The decision of the arbitrator is final and binding on the parties and the
 
employees.
 
3.3.7 One-half the fees and expenses of the arbitrator must be paid by each party. All 
other expenses, including the compensation of witnesses, incident to the arbitration must 
be paid by t..'t1e p~rty, wP..ich L'1curred Lhem. If eit.her party desires a verbatim stenographic 
record of the arbitration proceedings, it may cause such a record to be made at its own 
expense provided that it furnishes a copy of the record to the arbitrator and a copy to the . 
other party. If the adjournment of an arbitration hearing results In a fee being charged by 
the arbitrator, the party, which requested the adjournment, shall pay the entire fee.. 
Section 3.4 Time Limits 
3.4.1 In all cases of time limits provided in this Article 3, the computation ofworking 
days shall ~clude Saturdays,' Sundays and holidays. 
3.4.2 The time limits set forth hl frJs Arlicle 3 must be stlictly adhered to by the 
parties and the e~ployees. However, the parties may by mutual consent extend any such 
time limit, provided that any such extension must be evidenced by a written memorandum 
signed by both parties. Consent to an extension must not be withheld unreasonably by 
eith~r party. 
3.4.3 In no event may the Employer be held liable for back pay for a period of more I 
than ten (10) consecutive working days preceding the filing of a written grievance. I 
ISection 3.5 Privacy ! 
8.5.1 The arbitration proceedings shall be conducted 1ri private and may be attended I 
only by the members of the arbitration panel, a stenographic reporter, representatives and ~ 
counsel of the CSEA and of the EmpIoyer, the grievant or grtevants, and witnesses. I 
8.5.2 No ,public statement, conce~gany matter, which Is the subject of a gr1evan~ '. 
or an arbitration, shall be made by either party, by the representatives of either party. or by , 
any employee until the grievance has been satiSfied or an arbitratlon award has been made. 
/ 
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ARTICLE 4.0 
WORK INTERRUPTIONS 
Section 4.1 Prohibition 
4.1.1 The CSEA, its officers or agents. or the employees. must not call. sponsor. 
.advocate. engage in, or assist in any strike. slowdown. work stoppage. or interference with 
the efficient management of the Employer's operations. 
4.1.2 An employee must not, either singly or in concert with other employees or 
persons. refuse to perfonn his/her duties for the Employer. and tfhe/she does so. the 
,CSEA must use its best efforts to require him/her to perfonn those duties. , 
f 
4.1.3 The Employer. its officers or agents, must not call, sponsor, advocate. engage 
in. or ~ssist in any lockout of the employees. 
Section 4.2 Consequences 
4.2.1 If an employee, either singly or in concert with other employees or persons, 
does or L.'"'.ueatens to do any act mentioned in paragraph 4.1.1 or 4.1.2 of this agreement, 
the CSEA must, at the Employer's request: / 
(I) 
(2) 
Give the Employer official notice that the CSEA haS not done or threatened to do 
any such act or threat; and 
Instruct the employees concerned in WIiting to cease doing such act or 
threatening to do it and give to the Employer a copy of such Instructions. 
4.2.2 If an employee, either singly or in concert with other employees or persons. 
does any act mentioned in paragraphs 4.1.1 or 4.1.2 of thiS agreement, he/she may. at the 
Employer's sole discretion, be disciplined or discharged therefore. The discipline or 
discharge action, or the degree thereof, may be taken without regard to any such action, 
which mayor may not have been taken with respect to any other employee. Such a 
. disc1plimuy action or discharge may not be made the subject of a grtevance or arbitration. 
4.2.3 The Employer has the option of seeking a remedy for a violation of paragraphs 
4.1.1 or 4.1.2 of this agreement, and the CSEA has the option of seeking a remedy for a 
violation of paragraph 4.1.3 of this agreement, either in an arbitration proceeding or in a 
. cMl action and resort to the one shall not be a prereqUisite for, nor shall It preclude. resort 
to the other. 
4.2.4 "While the CSEA. ·or its officers or agents, or a group of employees are doing or 
threatening to do any action mentioned in paragraph 4.1.1 or 4.1.2 of this agreement, the 
Employer need not bargain about·or discuss with the CSEA any matter which may be in 
dispute between the Employer and the CSEA or a group of employees concerned. While the 
Employer, or its omce~ or agents, are doing any act mentioned in .paragraph 4.1.3 of this 
agreement. the CSEA Ite.ed not bargain about or discuss any 'matter, which may be in 
dispute between the Employer and the CSEA. 
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ARTICLE 5.0
 
EMPLOYMENT AND SENIORITY
 
Section 5.1 Probation 
5.1.1 An employee is on probation for the pertod of twelve (12) consecutive calendar 
months, which begin on his/her last date of hire or appointment; proVided, however, after 
the first six (6) months the employee shall be entitled to use his accumulated sick leave and 
shall receive holiday pay for any holidays that fall within the last six (6) months of 
probation. 
5.1.2 If an employee on probation Is disciplined or discharged, the Employer is not
 
reqUired to assign a reason therefore and the discipline or discharge cannot be made the
 
subject of a grievance or arbitration.
 
5.1.3 An employee is not entitled to paid vacation or to leave of any kind dUring the 
first siX months of the employee's initial probation (i.e., from the date of the employee's last 
hire by the Employer as distinct from probation in a new position with the Employer) or 
while the employee is on an unpaid leave of absence. 
Section 5.2 Acquisition of Seniority 
5.2.1 "Seniority" means the length of an employee's continuous service, as an 
employee of the Employer, from the date he/she began working for the Employer to the 
date he/she loses seniority, including both such dates. An employee whUehe/she is on 
probation does not have any seniority, but helshe acquires seniority (retroactive to the date 
helshe began working for the Employer) on the day following his last day of probation. . 
5.2.2 As used in paragraph 5.2.1, "continuous service" includes only those periods 
when an employee Is on the Employer's active payroll and those periods when the employee; 
is: 
(al	 On leave of absence; 
(b)	 On layoff; 
(cl	 Absent from, and unable to perform the duties of. his position by reason of a
 
disability resulting from occupational injury or disease; and
 
(d)	 Such other periods of service, if any, as the Civil Service Law requires to be treated 
as part of the employee's "continuous service". 
5.2.·3 If two or more employees are hired or appointed on the same date, their relative i 
seniority shall be in the order of their hiring or appoiDtment, as the case may be, by the 
appointing or hiring official. 
Section 5.3 Loss of Seniority . 
5.3.1 Subject to the applicable proVisions of the Civil Service Law. if any, an 
employee loses his/her seniority and Is automatically terminated on the day on which any 
one or more of the following occurs: 
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(a)	 He/She resigns (unless he/she is reinstated within the period pennttted by any 
provision of the Civil Service Law applicable to Wm); 
(b)	 He/She is discharged; 
(c)	 He/She retires: ., 
(d)	 He/She falls to return on the working day following the day his/her leave of 
absence or excused absence expires, unless prevented by conditions beyond 
his/her ~ontrol: 
(e)	 He/She Is absent for the second consecutive work1ng day, unless: 
(I)	 His/Her absence on both days is excused, or; 
(2)	 During the two consecutive working days. he/she has called in, or, if 
that Is not reasonably practicable, he/she haS had someone call in fOil 
him/her. unless prevented by an emergency. r 
. ~
. 
(1) He/She has failed, for two consecutive working days after a notice of recall has 
been sent to him/her, to notify the Employer that he/she intends to return to 
work; 
(g)	 He/She has falled to return to work within five consecutive working days after a 
notice of recall has been sent to him/her; 
(h)	 He/She refuses a recall; 
(i)	 He/She has been on layoff for a continuous penod in excess of his/her SflllOrity 
(as defmed in paragraph 5.2,1 of this agreement), but not to exceed the maximum 
"pertod permitted for certification from a preferred list by Section 81 of the Civil 
Service Law (notwithstanding the fact that section may not apply to him/her); 
u>	 He/She has engaged in gainful employment dUring an excused absence. sick 
leave. or leave of absence; or 
(k)	 He/She has been absent from. and unable to perform the duties of. his/her 
p09ition for a continuous period of not less than one year by reason of a disability. 
..... 
5.3.2 If an employee is rehired or reappointed after he/she had lost his/her seniority 
he/she must be treated in all respects as a new hire or appointee. except with respect to 
decisions based on ~s/her skill, ability and"experience. 
Section 5.4 Adjustments in Force 
5.4.1 Reductions iIl the number of positions in any competitive class classification. 
. while there are employees who have been demoted (other than for ca,use) or laid o:tJ:from 
that classification. shall be made in accordance with the appUcable provisions of the CivU 
Service Law. 
5.4.2 If there is going to be a reduction in a classification (other than a competitive 
class classification), employees in that classification who are on probation must be laid off 
first and then the other employees in the classification must be surplused from the reduced 
classification in the reyerse order of their seniority provided the rema:lnJng employees are 
qualified to perfonn th~ available ~ork. An employee who has been surplused from one 
such classification maY; displace the least senior employee in any class1ftcatlon having the 
same or lower pay ~de"as the surplused employee's classification (other than a 
competitive claSs classificatlon)1f: u,) the surplused employee has more seniority than the 
least senior employ~ein a classification having the same or lower pay grade as the 
surplused employee's classification, an~ (2) the surplused employee has the skill. ability 
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and expertence to perform the work of the classification havtng the same or lower pay grade • 
as the SUfplused employee's classillcation. The employee who is so displaced may then , 
exercise the displacement lights set forth in this paragraph willi respect to any , 
classification having the same or lower pay grade as the displaced employee's classification 
(other than a competitive class classification}. An employee, who is surplused or displaced 
~ 
I 
from such a classification and who does not meet llie qual1ftcatlons set forth above so as to II 
permit him/her to displace an employee in a classification having he same or lower pay 
grade as the surplused or displaced employee's classification, must be laid off from the I 
work force. An employee, who is surplused or displaced and who does meet these 
qual1flcaUons but who does not exercise his/her displacement light, must be tenntnated. 
5.4.3 
off shall 
An employee who is to be terminated (other than for Just cause), retired or laid 
be notified thereof in writing by the Employer not less than two weeks prior to the I 
effective date of such action. An employee who intends to resign shall give his department: 
head notice thereof in writing not less than two weeks prtor to the effective date of his/her 
resignation in order to be entitled to any benefits set forth in this agreement. 
5.4.4 If the number of employees working in a classification (other than a competitive
 
class classification) 1s to be increased while there are employees on layoff from that
 
classification and L~e available positions are not Hlled by promotion pursua."1t to paragraph
 
5.6.1 of this agreement, the Employer must recall. in order of their seniority, employees : 
. who are on layoff from that classification. 
·5.4.5 A noUce of recall must be sent to an employee on layoffby registered or I 
certified mail or by telegram addressed to him/her at his/her most recent address on the I 
Employer's records. It is the responsibility of the employee to advise the Employer in writing i 
of all changes in his/her address. . I 
Section 5.5 Discharge and Discipline I 
5.5.1 (a) The Employer and the Union agree that progressive discipline can be 
beneficial to the interests of the Employer, the Union and the employee depending. for 
instance. on the nature of the employee's alleged misconduct and work record. 
. (b) The Employer has the right to discipline or discharge employees for just 
cause. Any employee who has successfully completed their probation period and has one or I 
more years of seniQrity who is discharged, demoted, suspended. or given a letter of I 
reprimand may file a grievance contesting such action in accordance with Article 3.0 and if : 
such action is unresolved through the steps of the grievance process, the CSEA may sq.bmit I, 
the gdCYance to arbitration in accordance with Article 3.0. The grievance and arbitration I' 
procedure provided for in this paragraph will be the only method for COl}test1ng or 
remedying the discharge. demotion, suspension. or reprimand for any employee and the 
provisions of Civil Service Law Section' .75 are expressly waived. ~ 
6.5.2 If an employee is temporarily suspended while he/she is working, he/she must 
be gtven'an opportunity ifhelshe requests it to consult with the Grievance R;epresentative 
in his/her department .before he/she is required to leave the Employer's premises, unless 
.his/her continued presence is likely to result in injwy to h4nself/herself, to others, or to 
·property. 
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6.6.3 Prior to an employee being required to leave.work on a disciplinary suspension 
or discharge, helshe shall be given a full explanation of the complaJnt and the name of the 
complainant. Employees who are demoted or given a letter of reprimand shall be given the 
same infonnation. r, 
5.6.4 An employee shall be given a copy of any document, which reflects adversely on 
the employee if that document is to be placed in the Employer's personnel file on that : 
employee, but this shall not apply to letters of reference obtained in connection with 
application for employment or promotion. That copy must be given to the employee on or 
before the date It Is placed in the me and the employee shall sign and date a receipt 
therefore which shall also be rued. Upon reasonable request dUring regular office hours, th~_ 
employee shall be allowed to review all items (except letters of reference in connection with 
employment or promotion) in the Employer's personnel file on that employee. HelShe fliall 
be given a copy of any such item upon request and helshe shall sign and date a receipt 
therefore which shall also be filed. When an employee reviews a file, he/she shall sign and 
date a log showing that he/she has done so. 
G.5.5 If an employee is to be given a written warning or written record of an oral 
warning, it shall be given within thirty (30) working days of the incident. Upon receipt of a 
W.l~tten v;a..-nL""lg, 0:- \";,'rttten record of a...Tl ora! wa..."'TIL'1g, a...'1 employee will have fifteen (l5) 
working days from the date of the receipt to rebut the warning in wrttlng. The stateJIlents of 
any witnesses supporting the rebuttal.will be attached to the rebuttal and receipt of the 
rebuttal will be acknowledged in writing. 
5.5.6 Receipt of a WIitten warning, oral warning, -or oral warning followed by a 
written record of the oral warning shall not be grievable, arbitrable, or contestable in any 
-- way. Any arbitrator appointed under Article 3.0 may consider an employee's WIitten 
. rebuttal, or lack thereof, to any act of discipline or discharge when reviewing an employee's 
work record. An arbitrator appointed under Article 3.0 may also consider the employee's 
inability to grieve, arbitrate or otherwise contest a written warning, oral warning or oral 
wanling followed by a written record of the oral warning when reviewing an empioyee's 
work record. 
Section 6.6 Vacancies 
5.6.1 If the Employer decides to fill on a permanent basis a vacancy, other than a . 
temporary vacancy, in a non-competitive or labor class position, the Employer shall base its 
decision on the work record, skill, ability and experience of the employees who are qualified 
to perform the duties of the vacant position, but if two or more quallfted employees have 
relatively equal work· records, skill, ability and experience, then divisional seniority will be 
the only consideration if the vacant position is in a division, but if the vacant position is not 
:In a division or if no employee in the division to which the position is assigned bids, 
departmental s~niorttyw1ll be the only consideration. "Divisional seniority" means an 
employee'scontlnuou~service, as defined in 5,2.2, in the division to which the vacant 
position is assigned frOpl the date helshe was first appointed to any position in the division 
to which the vacant po~~tion is assigned. "Departmental SenioritY" which means an 
employee's continuous service, as defined in 5.2.2, in 'the department to which the vacant 
position is assigned from the date helshe was first appotnted to any posltlon in the 
department to which the vacant posItion is assigned. For purposes of this paragraph, an 
employee who successfully bids into a vacant position in a different department or division 
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but returns to his/her position within 30 or fewer working days, will be given continuous' 
service credit in the previous department or division for the period of time the employee was . 
in the new position. 
0.6.2 Not later than November 1sl of each year the Employer shall post a sheet in the I 
streets Department garage on which Streets Department employees can sign up to show 
their interest in working second and third shift assignments through the following April. 
'!be Employer shall make such assignments from those employees on the list provided they 
are capable of doing the necessaxy work. Notwithstanding the foregoing. the Director of 
Public Works may assign the least senior employee in the Street and Sewer Maintainer I 
classification to second or third shift work dUring the November to Aprtl season. If there are 
insufficient employees on the 11st, then the Employer may assign other employees who are 
capable of doing the necessaxy work. I,
5.6.3 The Employer Will post announcements of vacancies in all departments and 
divisions covered by this agreement on bulletin boards in all departments and divisions 
where the vacancy exists for at least two working days as soon as practicable after the 
Employer decides to fill the vacancy. 
ARTICLE 6.0
 
SCHEDULES
 
Section 6.1 Normal Hours Per Week and Per Day 
6.1.1 Except as provided elsewhere in this Section 6.1, 40-hours shall be the normal I 
hours per calendar week and 8-hours per day for each employee. Forty (40) hours shall be I' 
the normal hours per calendar week and ten (l0) hours per day in any division only where 
it is mutually agreed to by both the employee(s) and the department head. I 
6.1.2 Tne nO!l!1al hours for an employee (except Cleaners and Janitors) who work in I 
the Municipal Building shall be 35-hours per calendar week.and 7-hours per day; provided, 
however, that ~e .normal hours for an employee who works in the Engineering Department 
shall be 40-hours per calendar week and 8-hours per day. After ratification date, all new 
hires will have forty (40) hours per week and eight (8) hours per day schedule and the 
hourly compensation will be at the forty (40) hour rate outlined in Appendix E. Promotions 
and/or transfers of current employees are excluded from this provision. . 
6.1.3 The nonna! hours .per calendar week, as set forlli in this section 6.1 shall not 
be changed by the Employer without prior consultation between the parties in a special 
conference pursuant to paragrap;h 2.1.4 of this agreement. . 
Section 6.2 Normal Schedules 
6.2.1 The normal schedule of days per week shall be five consecutive days, from 
Monday through Friday inclusive of both days, except for those departments, divisions. 
claSsifications and positions where a difIerent normal schedule of days per week is 
preseI1:tly in effect. Such Donnal schedule of days per week shall not be changed by the 
EIIlployer Without prior consultation between the parties in/a spec1al conference pursuant 
to paragraph 2.1.4 of this agreement.' 
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6.2.2 The present practice with respect to the normal schedule of coffee breaks and 
lunch pertods (including their number. duration and beginning and ending times) in the 
several departments, classlftcatlons and positions in the negotiating unit shall not be 
changed by the Employer without prior consultation beQrieen the parties In a special 
conference pursuant to paragraph 2.1.4 of this agreement. Coffee breaks shall not exceed 
15-m1nutes (20-minutes Including travel time for those worldng on the road) without 
obtaining special pennlssion from the supervisor. Coffee breaks shall not exceed two per 
shift; one in the first half of the shift and one in the second half of the sh1ft. A coffee break 
shall not be allowed while emergency work is being perfonned. The coffee break will be 
given after the emergency situation is under control. 
6.2.3 "The present practice with respect to starting and quitting times in the several 
departments. classifications and positions in the negotiating unit shall not be changed b)l" 
the Employer without prior consultation between the parties in a special conference r 
pursuant to paragraph 2.1.4 of this agreement. 
ARTICLE 7.0
 
COMPENSATION
 
7.1.1 The hourly rates for each wage grade are set forth in Appendix E. I" 
7.1.2 An employee shall be paid at the hourly rate appropriate to his/her 
classlfication and hours of work set forth in Appendi4 E, except that with respect to 
employees hired after January" 15. 1987: 
(1)	 In an employee's first year of employment by the Employer, the employee will be 
paid ten percent (lOOA» less than that rate; . 
(2)	 In an employee's second year of employment by the Employer, the employee will 
be paid six percent (60/0) less than that rate; 
(3)	 In an employee's third year of employment by the Employer, the employee will be 
paid four percent (4%) less than that rate; 
(4)	 In an employee's fourth year of employment by the Employer, the employee will be 
pai~ two percent (2%) less than that rate. 
In each case rounded off to the nearest cent. 
7.1.3 Subject to the provisions of paragraph 7.1.4 of this agreement, an employee is 
to be placed at the "grade" under whi~ his/her claSsification is I1sted in Appendix E. 
7.1.4 If an employee Is temporarily assigned by his/her inunediate supervisor or 
his/her depart,ment head to perform the full duties of a classification witllln the negotiating 
unit. which Is In a higher grade than his/her own, he/she shall be paid for all time he/she 
is assigned to the h1gh~! grade classification at the hourly rate for the higher grade 
~illcation. . ;{ , 
, . 
7..1.5 The CSEA acknowledges that the Olean General Unit Retirees Health Insurance 
Fund Agreement was agreed to by the Employer in the negotiations. which led to the 1988­
1990 agreement between them in Ueu of including an additional two and one-half percent 
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Salary increase for 1988-1989 therein. Accordingly, the CSEA agrees that in all sUbsequent 
negotiations between the parties and in all subsequent submissions to mediators. fact 
finders, arbitrators and conciliators involved in such negotiations, the wage rates of all 
employees shall be shown as Increased by two and one-half percent above the figures, 
Which appear in AppendiX E for the year in question. 
~ctiOD 7.2 Overtime: 
7.2.1 If an employee works a greater number of hours in a calendar day or in a 
Calendar week than the nonnal hours per calendar day or calendar week set forth in 
Section 6.1 of this agreement. he/she shall be paid at one and one-half times his/her 
normal hourly rate for each hour worked in excess of such normal hours per calendar day 
(dally overttrne) or per calendar .week (weekly overtime). but he/she shall not receive both 
dally overtime and weekly overtime for the ·same hour worked. In computing weekly 
overtime, a holiday and a paid leave day (except a paid sick leave day) not worked shall be 
counted as a day worked for this purpose only. For purposes of this paragraph 7.2.1, 
"week" means the period, which begins at 11:00 PM on Sunday evening and ends at 11 :00 
PM on the next succeeding Sunday evening. 
7.2.2 Notwithstanding paragraph 7.2.1 of this agreement, an employee may choose 
to have compensatory- time off instead of being paid for overtime work as provided in that 
paragraph, provided that he/she so notifies his/her immediate supervisor on the date the 
Overtime is worked or not later than the end of his/her shift on the second working day 
thereafter. Compensatory time off may be taken at a time mutually agreeable to the 
employee and his/her immediate supervisor. Compensatory time off shall be granted at thf 
rate of one and one-half times the overtime hours worked. Compensatoty time off may be 
accumulated to each employee's credi~ to a maximum of eighty hours; provided that some 
or all unused compensatory time off to the 'employee's credit on the last payday :In 
November or April of each year of this agreement may. at the employee's option•. be cleared 
from the books and paid at the employee's regular hourly rate In the first payroll period in 
December or May, as the case may be, of each year of this agreement. When an employee 
leaves the Employer~s service for any reason, all unused compensatoty time off shall be 
Paid to the employee or the employee's estate at the employee's regular hourly rate. 
7.2.3 If an employee is called back to work after he/she completed his/her regular 
shift for the day and has left the Employer's premises, he/she shall receive no less than 
three (3) hours' pay at his/her normal.hourly rate. . . 
7.2.4 . As used in Section 7.2 of this agreement, "Donna! hourly rate ft means the 
hourly rate set forth in Appendix E of this agreement for the grade at which an employee 1:­
compensated either (1) for the position to which he/she is regularly assigned; or (2) for thl, 
position to which he/she is temporarily assigned pursuant to the provisIons of p"aragraph 
7.1.4 of this agreement. . 
7.2.5 . When the Employer requires overtime work to be performed. whenever 
practicable. preference shall be gtvef;l to employees of the department in which the overt1n.i
 
work is available, first to' employees of that department In the classification. which norm.al
I performs the work. and second to the other employee~ oftlu,lt department who are qualtftc l I 
and have-the sk1ll. ability and experience reqUired to perform the work. ' 
'I!, 
I 
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7.2.6 When an employee peIfonn1ng supeIV1sory duties Is called at home to perfonn 
some service for the City (for example, calling out employees to handle an emergency). 
he/she shall receive no less than one (1) hours pay for. such calls. If the employee receives 
or makes any calls within the one (l) hour period afte~ the initial call. there will be no 
additional compensation. 
Section 7.3 Miscellaneous 
7.3.1 An employee regularly assigned to work on the second shift shall receive a 
dlfJerential of 45 cents per hour. An employee regularly or temporarlly assigned to work on 
the third shtft shall receive a differential of 60 cents per hour for all work performed on that 
shift. The payments reqUired by this paragraph are in addition to all other compensation ..... 
requir~d by this agreement. An employee who is regularly ass1gned to the first shift but,who 
is temporarily assigned to the second or third shift shall receIve the differential for tha shift 
to which he/she is temporanly assigned, but a first shift employee who 1s merely called in 
early or who works overtime after the end of the first shift. or who is called back for three 
(3) hours or less after completlng the first shift, is not entitled to a shift differential, An 
employee who is regularly assigned to the second or third shift shall receive the shift 
differential for the shift to which he/she is regularly assigned for all hours worked when 
• heishe is called L."1 em-Iy....vorks overtime after the end of his/her shift, or is called back 
I 
I .after completing his/her shift. For purposes of this paragraph, a second sh1it. is UI~t: that 
starts between 3:00 PM (2:00 PM for the Sewage 1reatment Plant) and 11:00 PM; Ii third 
shift is one that starts between 11 :00 PM and 3:00 AM; and a first shift is one that starts at 
any other time. Notwithstanding any of the foregoing provisions of this paragraph, an 
• employee who is called back after 11:00 PM for snow operations shall receive a shift
i differential of 60 cents per hour for all work performed on such call back.

' 7.3.2 - Employees will receive a longevity payment as listed below on the employee'sI continuous service since the employee's last-date of hire. The payment will be made either in one annual payment or added to the employee's hourly rate identified in Appendix E. If 
the lump sum option 1s chosen, it will be paid on the last payday before the anniversary of 
the employee's date of hire in the service year in which the longevity payment was earned. 
For example. the lump sum payment for I5-years but less than 16-years will be made on 
the last payday of the employee's' 15th year of service. If an employee chooses to add the 
payment to the employee's hourly rate, it w1ll be added for hours worked in the service yearI 
I after the longevity was earned. For example, the payment of I5-years but less than 16­years will be added for all hours worked dUring the employee's 15th year of service. The employee's choice must be communicated tn writing to the City Auditor's Office on or before 30 calendar days before the annual anniversary of the employee's last date of hire. All 
I
legally reqUired taxes and withholdings will be deducted from the payment.
 Longevity 4O-Bour 35-Hour 
Years of Continuous Service Rate Rate Rate
 
5 years but less than 6 years 500 .24 .27
 
6 years but less than 7 years 600 .29 .33
 
7 years but less thar\8 years 700 .34 .39
 
'f 8 years but less than 9 years 800 .38 .44 l 9 years but less than 10 years 900 .43 .49
 
10 years but less than 11 years 1000 .48 .55
 
11 years but less than 12 years 1100 .53 .60
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12 years butless than 13 years 1200 .58 .66 
13 yearS but less than 14 years 1300 .62 .71 
14 years but less than 15 years 1400.67.77 
15 yearS but less than 16 years 1500 .72 .82 
16 yearS but less than 17 years 1600 .77 .88 
17 years but less than 18 years 1700 .82 .93 
18 years but less than 19 years 1800 .86 .99 
19 years but less than 20 years 1900 .91 1.04 
20 yearS but less than 25 years 2100 1.00 1.15 
25 years but less than 30 years 2300 1.10 1.26 
30 years and over 2500 1.20 1.37 
7.3.3 An employee assigned to the Sanitation Crew shall receive a mtnirnum of 40 I 
hours' pay at hIs/her normal hourly rate (as defined in paragraph 7.2.4 of this agreement) . 
durtng each calendar week provided that helshe has not been absent without leave dUring 
that week. 
7.8.4 Any ex:nplo~ee wh~ is required by the Employer in the performance of his/her 
duties to cany a Slgnalmg deVIce such as a pager or beeper' shall be paid the sum of twenty
' s1.-:r4. -I-t"""Q e~,.....'oHen ~,... r...,- ......._n~ +....... ,... "''''0 ~o..,"ndollars fior eaCH .u.u.L LU.... p ~ ~o '"''{,.4.l \.v ~.Y e. 
ARTICLE 8.0
 
HOLIDAYS
 
section 8.1 Holidays Observed 
. 
8.1.1 Each of the days listed below sh~ be 9~erved on the day required by state 
law: . 
(a) Day Before New Year's Day 
(b) New Year's Day 
(e) Washington's Birthday t6 President's Day
 
(d1 Good Friday
 
(e) Memorial Day 
(f) Independence Day 
(g) Labor Day 
(b) Columbus Day 
(1) Veterans Day
 
(,f) Thanksgiving Day
 
(k) . Day After Thanksgiving Day 
(l) . Day Before Christmas Day
 
(ID) Christmas Day
 
(D) Martin Luther King, Jr. Day· 
8.1.2 If a holiday listed in paragraph 8.1.1 of this agreement falls on a Saturday, 
tIlen tile immediately preceding Friday is declared to be the holiday for the purposes of this 
·agreement. If such a holiday falls on a Sunday, then the immediately succeeding Monday Is 
declared .to be the holiday for the purposes of this agreement. Where the hol1day In 
question Is Christmas Day or New Years Day and: 
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(1)	 It falls on Saturday, then it shall be observed on Friday and the Day Before 
Christmas or the Day Before New Year's (as the case may be) holiday shall be 
observed on Thursday. 
(2)	 It falls on Sunday, then it shall be observed on Monday and the Day Before 
Christmas or the Day Before New Year's (as the case may be) holiday shall be 
obselVed on Frtday, 
1his paragraph 8.1.2 does not apply to employees working at the Airport or to shift 
employees working at the Water Treatment Plant and the Sewage Treatment Plant. 
8.1.3 The provisions of this Article 8.0 do not apply to employees on probation. 
section 8.2 Holiday Compensation	 , 
8.2.1 Insofar as the needs of an employee's department, as determined by his 
department head, pennit, an employee shall be granted the day off on a holiday. Holiday 
days off shall be granted to a salaried employee without loss of pay. For each holiday. an 
hourly employee shall receive one day's pay, which shall be equal to the product of the 
hourly rate at which he/she is compensated for tl:J.e position to which he/she is regularly 
assigned tii.llCS L.'1c number of hours, which he/she would normany be scheduled to 'work 
were the day not a holiday. / 
'8.2.2 An hourly employee who is reqUired to work on a holiday shall be paid time 
and one-halfhis/her hourly rate for such work in addition to the holiday pay required by 
paragraph 8.2.1 of this agreement. The total compensation for an employee_who works on a 
holiday dUring the same workweekm which he/she works more than 40-hours will be one 
and a half times his/her regular rate for all hours worked on the holiday, plus 
compensation time or pay at one and·a half times his/her regular rate for all hours worked 
on the holiday. A salarted employee who is required to work on a holiday may be granted 
another day off in lieu of the holiday; provided, however, that an employee regularly 
assigned to the Water Treatment Plant or the Sewage Treatment Piant shall have the option 
of being paid for a holiday worked (as provided for an hourly employee in paragraph 8.2.1 
of this agreement) in lieu of being granted another day off ifhe/she notifies- his/her 
department head of his/her choice prior to the holiday in question; provided, further, that if 
an employee does not use such day off within one year from the holiday fu lieu ofwhich it 
was granted, then the employee shall automatically be paid the holiday allowance for such 
day as thoughhe/she had originally chosen the option of being paid. An hourly or salaried 
employee who is on a normal day off on a holiday may be granted an additional day off in 
lieu of the holiday. An employee must apply in writing to his/her department head for such 
a day otT in lieu of a holiday on the form provided in Appendix a not less than five (5) 
working days prior to .the requested day off. If the needs of the employe~'s department. as 
detennined by his/her department head, permit, the day off will be granted. If the requests 
of less than all of those employees'who request the same day off can be so granted, the 
following rules will app~y: 
\ 
(a)	 The need,s of the department, fnclud1ng the need for the particular skills of 
the employees seeking the day off, shall be given primary consideration. 
(b)	 Thereafter, the employee who first requested the day off shall be granted the 
day off and, if two or more eDiployees' requests were submitted on the same 
day. the more senior employee will be granted the day off. 
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8.2.3 If an employee is off on a holiday and is absent on the day before or after it. 
he/she shall not be paid for the holiday. However, if the employee works a holiday and . 
takes a day in lieu thereof and is absent on the day before or after the lieu day. he/she 
shall not be paid for the lieu day. If an employee was absent on a holiday when he/she was 
scheduled to work, he/she must not be paid for such holiday or be granted a day off in lieu 
of such holiday. The foregoing provisions of this paragraph 8.2.3 do not apply tfthe 
employee's absence was part of his/her vacation, a paid leave of absence, or such leave 
granted pursuant to paragraph 10.1.2 of this agreement. or if his/her absence was excused 
in advance by hiS/her department head. 
ARTICLE 9.0
 
VACATIONS
 
Section 9.1 Definitions 
--= 
9.1.1 The fOllOWing defmitions apply in interpreting Article 9.0 of this agreement: 
(a)	 "Vacation year" means the period of one calendar year, which begins on June 1st• 
(b)	 "Vacation Week" means a period of five (5) consecutive calendar days, which 
begins on Monday and ends on the follo"vvL."1.g Friday. 
(e)	 "Vacation day" means any day except Saturday, Sunday or a holiday declared as 
such under the provisions ofArticle 8.0 of this agreement. 
Cd)	 With respect to the parking Meter Departmen~ and the Director of Weights and 
Measures, "department head" means the Mayor. 
Section 9.2 Vacation Allowed 
9.2.1 An ernployee is en~tled to the number of vacation days with pay listed below, jj 
'as of the anniversary of his/her last date of hire in the vacation year, he/she had the
 
number of years of service with t..'he Employer shown below:
 
, Years of Service	 Vacation Days 
. Less than 1 year o 
1 year but less than 6 yearS 10 
6 years but less than 13 years 15 
13 years but less than 21 years 20 
21 years but less than 22 years 21 
22 years but less than 23 years 22 
23 years but less than 24 years 23 
24 years but less than 25 years 24 
25 years or more 25 
9.2.2 If a person who is working in a s~asonal. part-time or temporary capacity is 
. hired or appointed as a pennanent ful1-tlm~ employee, helshe shall on the ~ay following , 
his/her last day of probation be credited WIth the number of months of servtce shown bela: 
for purposes of computing the number ofvacatlon d~ys to which he/she may otherwise be; 
entitled under paragraph 9.~, 1 of this· agre,ement: 
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(1)	 In the case of a person in a seasonal capacity one-month of service for each 
month (or major portion thereof) worked by him/her durtng the season in 
which he/she was hired or appointed as a'pennanent full-tlme employee. 
(2)	 In the case of a person in a part-time capacity, a proportion of one monili of 
service (to the nearest month), in the same ratio as his/her part-time schedule 
bore to a full-time schedule for the position in which he/she was working, for 
each month (or major portion thereof) worked by him/her dUring the 
continuous period from the date of his/her last hire or appointment in a part­
time capacity to the date of his/her hire or appointment as a pennanent full~ 
time employee. 
(3)	 In the case of a person in a temporary capacity, one month of service for each 
month (or major portion thereof) worked by him/her during the continuous. 
period from the date ofhis/her last hire or appointment in a temporary f' 
capacity to the date of his/her hire or appointment as a pennanent full-tjme 
employee.. 
9.2.3 Vacations must not be accumulated from vacation year to vacation year. An 
employee entitled to a vacation must take his/her vacation dUring the vacation year or 
forfett it. However, if an employee was unable to take any or all of the vacation to which 
~ .... '~hA UT"'c. ..,.,tH1 ..,", h ..n-:>"c. .. ;,., th.. h,rfrl1-n..,.,t ",f' h;e> Ih..1'" rI..n~rhn..nt hp~it thp npPr1~ of 
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his/her department were such that the employee could not be.permitted time offfof 
vacation, the employee shall be paid for such unused vacation not later than the fttst 
payday after the end of the vacation year. 
9.2,4 If an employee is terminated before he/she has received all of the vacation pay 
to,which he/she is entitled during the vacation year in which he/she is termlnated, he/she 
shall at the time of his/her tennination, or not later than the first payday thereafter, be . 
paid the amount of vacation pay still oWing to him/her. . 
~ .. 
9.2.5 If an employee is. laid off before he/she has received all of the vacation pay to 
which he/she is entitled dUring the vacation year in which he/she starts on layoff, at 
his/her request he/she may be paid the amount of vacation pay still owing to him/her at 
the ~e he/she is laid off or not later than the first payday thereafter. 
9.2.6 When an employee retires, he/she shall be entitled to a prorated amount of the 
vacation according to his/her years of service on the' preceding June Ist proportionate to 
the amount of time from such June 18t to his/her retirement date. (Example: An employee 
retires on December 1st. As of the previous June 1st he/she had 13 years' service. On 
retirement, he/she Is entitled to 10 days vacation.) 
9.2.7 An employee may choose to roll over up to five (5) days of vacation accruals 
over the next year with the approval of the Mayor. The employee must submit in writing 
prtor to March 1st of each year his/her request to roll over vacation days. At no time will an 
employee's vacation acpruals exceed thirty (30) days in one year. No requests will be 
unreasonably denied. " 
~. 
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Section 9.3 Vacation Schedules 
9.3.1 There shall be a separate vacation schedule for each group listed below, which 
shall be prepared by the department head of that group's department in accordance with 
the provisions of this Section 9.3: 
(a) .	 Airport 
(b)	 Assessor's Department 
(e)	 Auditor's Department 
(d)	 City Clerk's Department 
(e)	 Engineering Department 
(f)	 Parking Meter Department 
(g)	 Par~ Division 
(h)	 Public Works Department Office 
(i) Sanitation Division
 
0) Streets Division
 
(k)	 City Garage Mechanic 
(I)	 Water Department Office 
(m)	 Filtration Plant 
(n)	 Sewage Disposal Plant 
(0)	 Water Maintenance 
(p)	 Water Meter Specialist 
9.3.2 . Not later than March 1st of each year, each department head shall post a I1st 
for each group in his/her department showing the amount of vacation to which each 
employee in the group will be entitled as of the follow1ng June 1st. The department head 
shall also ppst a blank yacation,calendar for the succeediDgvacation year. Each employee 
who desires to reserve in advance a specific vacation period or periods shalllndicate the 
same on the posted vacation calendar. If, in the period from March 1st to March 31st (both 
dat~s inclusive) two or more employees Ln the same group sign up for the ~ame vacation 
penod and all of them cannot be permitted to be on vacation at the same time, the 
department head shall resolve the .matter by'applying paragraph 9.3.3 of this agreement. 
After March 31st, an employee who desires to reserve a vacation period or periods may do Sl 
by applying to the department head in wrtting, and if the period or periods helshe requests: 
have not previously been reserved, the department head may grant the vacation time if the 
needs of the employee's group, as detennined by his/her department head, permit. If, after 
March 31st, two or more employees apply fOT the same vacation period on the same day, thl 
department head shall resolve the matter by applying paragraph 9.3.3 of this agre~ment. 
9.3.8 Insofar as the needs of the employee's group, as determined by its departm~nt. 
head. pennit, an employee may select the vacation period or periods helshe most prefers. ] 
two or more employees desire the same vacation period, and the needs of the group, as 
determined by its department head. do not pennit all of them to be on vacation at the saml 
time, the preference shall be given to; 
(1)	 First, the employee whose selected vacation period Is five (6) days or a multipl€ 
thereof over the employee whose selected vacation period is less than five (5) 
days. 
. (2) Second, the more senior employee over the less senior employe.e. 
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9.3.4 In granting vacation time, the department head must observe the requirements 
of paragraphs 9.3.2 and 9.3.3 of this agreement and shall also take care that the 
department shall function properly without h1rtng extra part-time help to carry on the 
nonna! functions of the department. " 
9.3.5 Any employee may change his/her vacation to a different pertod if he/she 
meets the following requirements: 
(1) 
(2) 
(3) 
His/Her department head consents to the change: 
Either the new vacation period is open or the employee who 1s scheduled for 
that vacation period consents to the change; and 
The employee has given at least ten (10) working days' notice to his/her , 
department head that he/she desires to change his/her vacation pertod. , 
9.3.6 
• 
An employee's scheduled vacation period may be canceled or changed to a 
diffe~ent period, if the needs of his/her group, as detennined by his/her department head, 
require such a cancellation or change. The department head shall gtve tlle affected 
employee as much notice as is practicable of such a cancellation or change, preferably a 
m1n1mum period of ten (10) working days. If the department head elects to change an 
employee's vacation period pursuant to titis paragraph, Ule employee shall ha...c t..~e option 
of either accepting the new vacation period or of foregoing his/her vacation and aCFeptlng 
pay in lieu thereof pursuant to paragraph 9.2.3 of this agreement. 
ARTICLE 10.0 
SICK LEAVE 
Section 10.1 Purpose of Sick Leave 
10.1.1 The purpose of sick leave with pay is to afford an employee a degree of 
protection against the.loss of pay. which he/she would otherwise incur because of absence 
from his/her position by reason of an injury or disease other than an occupational injury or 
disease. Sick leave with pay 1s not to be granted for any other purpose except as this Article 
10.0 says otherwise. Interpretations of the provisions of this Article 10.0 must,be consistent 
with the principles expressed in this paragraph. 
10.1.2 Sick leave with pay shall be granted for' absence resulting from compensable 
occupational illness or injury or from attendance at workers' compensation hearings: 
provi~ed, however, that when a workers' compensation award is gJ;'aIlted to an employee, 
he/she shall surrender to the Employer so much of such award as represents 
compensation for lost earnings and the Employer shall restore to the employee the sick 
leave credits used 'under this' paragraph subject to the limitations of paragraph 10.2.2 o~ 
this agreement. . 
10.1.3 Sick leave, With pay shall be granted for absence resulting from an employee's 
having been isolated o~ quarantined as a result of exposure to a communicable disease 
even though the employee has not himself/herself contracted the disease. 
10.1.4 An employee may use up to five (5J days, in any single fiscal year. of hIs/her 
accumulated sick leave credit, to attend to a seriously mmember of his/her "immediate 
fa.mily" if the personal presence of the employee is necessary to attend to the 111 relative. 
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Example of "immediate family" could include the employee's spouse or signiftcant other, 
chUd. parent. grandparent, sister, brother, mother-In-law, father-In-law, or a relative 
residing in the employee's home. Pennission must be granted from the department head 
before the absence. Pending staffing requirements, no unreasonable requests will be 
denied. 
10.1.5 An employee may use-ln any fiscal year a maximum of two of his/her 
accumulated sick days for personal reasons that require Ws/her absence from his/her 
scheduled workday. ­
Section 10.2 Sick Leave Credits 
10.2.1 For each month of seIVice for the Employer, an employee shall be creclited with 
one and one-quarter (1 Y<l) days of sick leave credit. For purposes of this paragraph. a 
"month of service" is a month in which an employee has been employed by the Employer 
from the beginning of the month through the 16th of the month. 
10.2.2 Sick leave credits may be accumulated up to a maximum of 165 days. Such 
accumulation shall include sick leave credits accumulated by an employee prior to the 
effective date of Lhis agreement. 
10.2.3 Upon the termination of an employee for any reason. his/her sick leave credtts 
must be canceled. 
10.2.4 If a person who is working in a seasonal, part-time or temporary capacity is 
hired or appointed as a permanent full-time employee. he/she shall on the day following 
his/her last day of probation be credited WIifu days of si~k leave credits as follows: 
(1). In the case of a person iIi a seasonal capacity, one and one-quarter (1 ~) days 
for each 22 days (or major portion thereof) worked by him/her dUring the 
season in which he/she was hired or appointed as a permanent full-time 
employee. . 
(2) In the case of a person in a part-time capacity. a proportion of one and one­
quarter (l ~) days (to the nearest quarter day). in the same ratio as his/her 
part-time schedule bore to a full-time schedule for th~ position in which 
he/she was working, for each 22 days (or major portion thereof) worked by 
him/her dUring the contfnuous period from the date of~/her last hire or 
appointment in a part-time capacity to the date of his/her hire or appointment 
as a permanent full-time employee. 
(3). In the case of a person in a temporary capacity. one and one~quarter(l -'14) day;. 
for each 22 days (or major portion thereof) worked by him/her during the 
continuous period from the date of his/her last hire or appointment in a 
temporary capacity to the date of his/her hire or appointment as a permanent 
full-time employee. 
Section 10.3 QuaUfications for Sick Leave 
10.3.1 To be granted sick Jeave with pay. an employee must meet each of the 
qualiftcatlons set forth in this section 10.3. 
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10.3.2 Not l~ter than the second working day after an employee returns to work from 
sick leave, he/she must apply for sick leave pay on the "Sick Leave Application" form set 
forth in Appendix C of this agreement. All information required by the fonn must be 
accurately supplied by the employee. 
10.3.3 An employee must have accumulated sick leave credits, which equal or exceed 
. the number of days for which sick leave pay has been requested. If an employee has been 
continuously absent because of a prolonged lllness or injury and has exhausted all sick 
leave credits, other employees in the unit may donate from their accumulated sick leave 
credits, credits to be used by the employee in question as though they were his/her own; 
provided, however. that the foregoing shall not apply to an employee who had less than 45, ... 
sick leave credits available to him/her at the start of his/her absence for the prolonged . 
illness or injury in question; and provided further that the total number of sick leave r ' 
credits donated to him/her shall not exceed 75. Credit donations shall be solicited by,the 
CSEA and be reported by it to the Employer in written authorization signed by each 
donating employee, which shall contain the statement: "I realize that the number of sick 
leave credits shown above will be deducted from an accumulated sick leave credits on the 
books of the Employer". 
10.3.4 ,An employee must have given notice of his/her absence bec~,u~ of sickness to 
his/her immediate supervisor (or a superior of his/her immediate supervisor) prlo~tto the 
employee's regular starting time on the first day of absence for which sick leave pay is 
requested, or the employee must have had someone give such notice for him if it was not 
reasonably practicable for him/her to give such notice; provided, however, that the 
foregOIng notice requirement shaH be waived if an emergency prevents the giving of notice. 
10.3.5 An employee must have fUrnished a medical certlficat~: 
(a)	 For an absence which exceeds four (4) working days; 
(b)	 For an absence of two, three or four working days, if the employee's iImnediate 
supervisor (or a superior of his/her immediate supervisor) requires a luedlcal 
certificate to be furnished. 
(e)	 For an absence of one working day, if this employee's department head suspects 
abuse of the sick leave privilege and requires a medical certificate to be furnish~d. 
In cases of absence which exceed two consecutive weeks, an employee must either: 
(1)	 Furnish a medical certificate which' states the anticipated period of his/her 
absence (in which' case, a new certificate will not be required unless and 
until his/her absence exceeds such anticipated period), or· 
(2)	 Furnish an additional certificate for each,additional two-week period (or 
major portion thereof) 'beyond the first two weeks. 
10.3.6 To meet the requirements of paragraph 10.3.5, a medical cert1ficate must: 
(1)	 Be signed by a person licensed, to practice, medicine; 
(2)	 Describe brtefly the nature of the disease or injury, which resulted in the 
employee's absence; 
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(3)	 State the date or dates on which the person signing the certificate treated the 
employee for the disease or inJury, which resulted in the employee's absence; 
and 
(4)	 State the employee is fit to resume the full duties of his/her position, 
Section 10.4 DisquaJlOcatioD for Sick Leave 
10.4.1 Repeated absence because of non-occupational illness or injury, which 
seriously affects the efficierit perfonnance of the duties assigned to the employee's position 
may result in one or more of the following: 
(1)	 Disqualification for sick leave pay regardless of the number of sick leave days 
credited to the employee: and 
(2)	 Discipline or discharge of the employee, subject to the applicable provisions of 
the Civil Service Law, if any. 
In administering this paragraph, the Employer may require an employee to undergo a 
physical examination by a person licensed to practice medicine selected and paid for by the 
Employer. 
10.4.2 If an employee engages in gainful employment while on sick leave, he/she: 
(1)	 Shall be disqualified for sick leave pay regardless of the number of days 
credited to him/her; and 
(2)	 Shall be discharged, subject to the provisions of the Civil Service Law. 
10.4.3 If an employee falsifies his "Sick Leave Application" form, or ifhe/she 
furnishes, causes to be furnished, or acquiesces in the furnishing of false infonnatlon for 
his/her "Sick Leave Application" fonn or a mediCal certificate, he/she: 
(1)	 Shall be disqualified for sick leave regardless of the number of sick leave days 
credited to him/her; or 
(2)	 He/She may be discharged subject to the provisions of the Civil Service Law; or 
(3)	 He/She may be disciplined. 
ARTICLE 11.0
 
LEAVES OF ABSENCE
 
Section 11.1 Leaves of Absence with Pay 
11.1.1 The Employer will grant funeral leave of absence without loss of pay, not to 
exceed a total often (10) days in any fiscal year, to an employee, provided: 
(a)	 There is a death tn the employee's "immediate family" (i.e., grandparents, 
significant other, 'employee's spouse, chUd, parent, sister, brother, father-ill-law. 
mother-tn-law, or a relative resident in the employee's home) ill which case a leave 
not exceeding three (3) working days shall be granted, but only· the employee's 
regularly schedUled working days which are within two calendar days of the 
funeral will be granted as leave with pay. 
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(b)	 The employee's relative (other than a relative descrtbed in subparagraph (a) above 
dies in which case a leave of one day will be granted on the day of the relative's 
funeral if the employee 1s regularly scheduled to work on that day. 
(e)	 Request for funeral leave pay shall be submitted on a fonn prOvided by the 
Employer as shown in Appendix F. If an employee's department head so requests, 
an employee must fUrnish a copy of a newspaper obitucuy (or other form of proof 
which the employee can attain) of the deceased whose funeral the employee 
attended. The employee's department head may only request proof of death 
following the fourth death for which the employee uses funeral leave in any fiscal 
year and only if the department head suspects abuse. 
11.1.2 An employee, who is compelled to perlorm jury duty service, will be granted • 
leave of absence without loss of pay provided that the employee surrenders to the Emp\oS"er 
all fees, which he/she 1s paid for such service. .:
. 
11.1.3 An employee, who is engaged in the performance of ordered military duty
 
required by State or Federal Law, shall be entitled to the benefits of Section 242 of the
 
Military Law.
 
11.1.4 A departm.enl head Inay gra..T1t leave of absence v.'ithout loss of pay to an 
employee for the purpose of participating in a religious observance if the nature of$e 
religious occasion is such that 1t cannot reasonably be observed outside of working'hours 
and if the employee has given his/her department head written notice of his/her desire to 
take such leave of absence not later than the fifth (5th) consecutive working day prior to the 
commencement of such leave. 0 
11.1.5 To the extent required by law, ~mployee shall be granted a leave of absence 
without loss of pay for the purpose of taking a civil service examination. 
. . 
11.1.6 When an employee witnesses a crime occurring and·reports the same and 1s 
subsequently subpoenaed to testify in proceedings, the employee may apply, through 
his/her department head, to ~e Common Council for permission to be absent without loss 
of pay for the time necessary for court appearances to so testify. The decision to allow such 
absence without loss of pay shall be in the sale discretion of the Common Council. 
Section 11.2 Leaves of Absence Without Pay 
11.2.1 Upon written request submitted not later than the sixtieth (60th) consecutive 
calendar day prtor to the first day of the proposed leave, an employee may be granted leave 
of absence without pay, not to exceed one year, for compelliD.g personal reasons (other than 
pregnancy or engaging in gainful employment), provided that the Common Council, on 
. recommendation of the employee's department head, detennines that the needs of the 
employee's department reasonably permit the employee's absence. For g~od cause shown, 
the department head may waive the requirement of 50-advance days notice. . 
\	 . 
011.2.2 An employ~;~ may be granted leave of absence without pay for the purpose of 
rearing a ch11d who iso under one y~ar of age upon the following conditions: 
(a)	 The employee must submit a written request for leave to the employee's 
department head as far madvance of the first leave day as pra.ct1cable. 
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(b) The leave must not exceed one (I) calendar year.	 "j 
ARTICLE 12.0
 
BENEFITS
 
Section 12.1 Insurance 
12.1.1 The Employer will provide for each single. double or family coverage (whichever 
the employee is eligible for and selects) under (1) Traditional Blue (pOS-203) with 
contraceptives and rider providing dependent coverage to age 19 or 25 for students and 
Extended Medical Care Rider; or (2) Traditional Blue (POS-203+) with contraceptives and 
rider providing dependent coverage to age 19 or 25 for students and Extended Medical Care 
Rider. The Employer may substitute or add equ.al or better plans for the plans spec1fted in 
this paragraph but before doing so it shall notify the CSEA and consult with it on request. 
During such consultations. the CSEA may present other caniers as alternatives to those 
presented by the Employer. The Employer shall have no obligation to provide these 
coverage's to an employee while he/she Is on unpaid leave of absence, except that an 
employee who has exhausted all of lUs/her sick leave credits afforded pursuant to Article 
10 of this agreement and who is on unpaid leave of absence because of health reasons shall 
h~"p hie: IhpT hp~H'h u·nc;,"ra. ... r."" cr.'U""T"~r!'" I~nrl thO P'.".,,,,lnu,,,,,..'e.- cont....bntinns th"""'eto'
....._. - ..-_/ .._. .._-....t-.A... .._ ....... w..i...""'...... ""' • ......... a.6'" \""-&. ~ "'....'" .........I:".-J ....... .,,7 ....... \,..~,~.... '" ,
t"...t..t.- a."",... 
continued for 90 consecutive calendar days beyond Ws/her last paid day of absence. 
12.1.2 Plan Change made by Insurance Company. If a co-pay change or a deletion or 
modification of a benefit is proposed to be made by an insurance plan spec1fied in this 
contract, the City shall notify CSEA forthwith, but not less than seven working days after 
the City received notification. (Notification means notification to the CSEA representative 
and the Local CSEA President). A meeting shall be held at which r:epresentatives of the City, 
CSEA and the health insurance plan will review the proposed change. The City will seek 
proposals from the plan, other plans or other carriers. CSEA, at that meeting or at 
subsequent meetings, may propose alternatives at no greater cost that are equal or 
eqUivalent to the co-pay benefit level either within the same plan or wough another· 
provider. If not alternative is agreed upon within 60 calendar days after notification to the 
CSEA described in the first sentence of this paragraph, the City will provide the level of 
coverage that is then available from the plan that, at no greater cost, is comparable 
(whether at a higher or lower coverage level) to the co-payor benefit coverage that is no 
longer available. A change of any drug from one tier to another shall not constitute a 
change in coverage or benefit level. 
12.1.3 (a) Health Insurance: For all employees hired between June 1,2001 and . 
September 9, 2008, the Employer's contribution ~o the cost of coverage selected from 
12.1.1, except for ''Traditional Coverage" will.be 90% of the premium cost and the employee 
will pay the remaining 10% through payroll deduction. If an employee hired on or after 
June 1, 2001 selects ''Traditional Coverage" from 12.1.1., the employee· will pay the greater 
of: 
(1)'	 The difference between the cost of the premium for the least expenSive coverage 
offered under 12.1.1 and the cost of the traditional coverage ~ugh payroll 
deduction; or 
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(2)	 10% of the "Traditional" premium cost through payroll deduction. The 
Employer will then contribute the balance of the premium after the employee's 
contribution for iradit10nal Coverage" is detenntned. 
(b) For employees hired before June I. 2001, the Employee's contrlbutlon to 
he cost of the coverage selected from 12. 1. 1 shall be: . 
~ffective June 1,2008 $0.00 
~ffective June 1, 2009 $10.00 per month for indiVidual coverage 
$20.00 per month for 2-person coverage 
, 
$40.00 per month for family coverage 
effective June 1, 2010 $15.00 per month for individual coverage 
$30.00 per month for 2-person coverage 
$60.00 per monL.'l. fer f?Tpll}, cO\lerage 
(e) For employees hired on or after September 9, 2008, the employee's / 
=ontribution to the cost of coverage selected from 12.1.1 will be 15% and the Employer will 
lay the remaining 850/0 of the premium cost. . 
L2.1.4 (al If an employee eligible for the medical insurance offered in paragraph 12.1.1 
~lects not to take such insurance; helshe shall receive a payment equal to fifty percent 
:500A!)	 of_the least current eligible liMO coverage fot which the employee would be eligible. 
:n order to qualify for thi.s payment the employee must forego the coverage for an entire 
~alendar year and must indicate his/her decision in writing to the City Auditor by 
December 15th of the calendar year before the calendar year in which he/she will forego 
::overage. The employee's written communication to the' City Auditor must also Include the 
~mployee's representation that he/she is eligible for medical insurance from some other 
:JOurce and will enroll in that coverage for the pertod of time he/she is waiving the coverage 
LUlder paragraph 12.2.1. 
(b) The Employer will mak~ payment of this amount under subparagraph (a) 
above to aneIigible employee in. four equal amounts dUring the payroll periods for March 
1st, June 1st, September 1st and December 1st of the calendar year in which the employee 
has waived medical Insurance .. 
(e) An employee who m3.kes an election to waive coverage available under 
paragraph 12.1.1 may not thereafter elect such coverage for the calendar year that he/she 
has elected to waive s~ch coverage unless since the beginning of the calendar year In which 
he/she has decided no~ to take coverage, the employee has married, the employee has been 
divorced, the employee', spouse or chUd has died, the employee has a new dependent chUd 
through birth or adoption. or the employee's spouse has become ineligible for medical 
coverage through the spouse's employer provided the employee ~ rece1Ving medical 
coverage through the spouse's ·employer during the calendar year in which the employee 
chose not to take the Ci~s coverage. 
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r(d) The Employer and the Union will not be liable for any claIms, damages or 
consequences that may result if an employee chooses this buy-out option including, but 
not limited to, cla1ms, damages or consequences resulting from the employee not having 
medical insurance dUring the period he/she has chosen not to take the Employer's 
coverage. 
12.1.5 On or before the 60th working day after the successor to the 94-96 agreement is 
executed by all parties, the Employer willinsUtute any plans necessary under the IRS Code 
for payment of uninsured or un-reimbursed medical, dental, vision, dependent childcare 
expenses or other expenses as the Employe~ and the Union may mutually agree upon. 
Such plan or plans will not allow employees to "rollover" unused money to the next plan 
year and such money will inure to the Employer for offset of adm1n1strative costs. 
12.1.6 The Employer will continue with a Section 105(H) Medical Savings Plan 
payment in the amount as listed below for each bargaining unit employee. Any amounts 
unused at the end of any fiscal year w1ll be carried to the next year for each employee. An 
employee who retires for the purpose of receiving benefits under the New York State 
Employee's Retirement System will be allowed to utilize after retirement any amounts 
remaining in the employee's account at retirement for any purpose allowed by the Plan. 
Effective June 1,2008 - $550.00 per year 
Effective June I, 2009 - $575.00 per year 
Effective June 1,2010 - $600.00 per year 
Section 12.2 Retirement and Death 
12.2.1 This paragraph applies only to an employee who was employed in a position in 
the negotiating unit covered by this ~greementonMarch 22, 1977, who remains in such a 
position.as of the date of his/her death or retirement (as the case may be), and who had at 
least 10-years of service with the Employer in such position as of his/her death or 
retirement (as the case may be). When such an employee retires or dies prior to his/her 
retirement, he/she or his/her estate shall be paid one day's pay for each full day of unused 
sick leave credits" which he/she had accumulated as of the day of his/her retirement or 
death. For purposes of this paragraph 12.2.1, "one day's pay" means: in the case of a 
salcirted employee, the employee's annual salary divided by 260 and, in the case ofan I 
hourly employee, the employee's hourly rate times the average number of hours per day, " 
which he/she is normally scheduled to work, pursuant to the provisions ofArticle 6.0 of I 
this agreement. The result of the calculations reqUired in the foregoing sentence shall in 
each case be known as the employee~s"dally rate". The dally rate at which the "one day's 
, pay" is cOII;lputed for purpose of this paragraph 12.2,1 shall v:ary according to the time 
when each particular accumulated sick leave credit was added to the employee's 
accumulation. For all days added to his/her accumulation on or before May 31. 1977, the 
employee's daily rate shall be calculated by using his/her annual salary or hourly rate (as 
the case may be) in effect on May 31, 1977. For all days added to his/her accumulation' 
after May 31, 1977, the employee's daily rate shall be calculated by using his/her annual 
salary or hourly rate (as the case may be) in effect on the last day of the month dUring 
which the employee earned the credit pursuant to paragraph 10.2.1 of this agreement. 
When an employee uses a day of his/her accumulated sickleave credits. he/she shall be 
regarded as having used the day, which was added to his/her accumulation first. When an 
employee or the employee's estate becomes eligible for a payment pursuant to this . 
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paragraph 12.2.1, the payment shall be made in one lump sum, unless the employee or the 
estate delivers a written statement to the City Auditor'~ office within thirty working days of 
the employee's death or retirement stating that the payment is to be made In five equal 
tnstallments each payable on the anniversary of the employee's death or retirement in 
which case the City shall make su.ch annual payments. 
12,2.2 1 The Employer shall provide theipension plan for retirement of eligible 
employees commonly known as the Section' 75G retirement plan together with the death 
benefit provision commonly known as the Section 60B rider. The Employer will provide 
Section 75(1), 60(b) and 410) retirement options to all eligible employees. 
ARTICLE 13.0 , 
MISCELLANEOUS 
13.1.1 The "Personnel Rules for Municipal Employees", set forth in Appendix D. shall 
not be changed without prior consultation between the parties in a special conference as 
provided in paragraph 2.1.4 of this agreement, but this paragraph 13.1.1 shall not be 
deemed to limit the right of the Employer. as set forth in paragraph 2.1.1 of this agreement. 
"to make reasonable rules for the conduct of the work and the maintenance of safety. order. 
discipline, efficiency and the protection of property" which are not contrary to iaw o~ to an 
express provision of this agreement (including Appendix D of this agreement). I 
13.1.2 In accordance with present practice, the Employer will furnish all items of 
safety equipment (except safety shoes) and all items ofwearing apparel, which it requires 
an employee to use or wear. In addition. the Employer will furnish work gloves to employees 
on the Sanitation Crew. When such an employee's gloves become worn or damaged and 
require replacement. he/she must tum them in order to receive a new pair from the 
Employer. . 
13.1.3 For enlployees who are reqUired by the Employer to wear safety shoes, the City 
will pay 100% of the price thereof but not to exceed $80.00 per pair per year on 
presentation 'by the employee of a sales receipt or other acceptable proof of purchase. 
13.1.4 When an employee at the Sewage Disposal Plant or the Water'lI'eatment Plant 
is working alone, he/she shall before leaving the plant telephone the Police Department . 
desk and infonn an employee on duty there that he/she is leaving the plant and expects to 
return at a certain time. Upon returning to the plant. he/she will again telephone the Police 
Department desk and inform an employee on duty there that helshe has returned. If the 
plant employee rails to telephone at the proper time, the Police Department desk employee 
shall have someone go to the plant-and check on the plant employee's safety. For this 
purpose, keys needed to gain access to the plant shall be kept available at the Police 
Department desk. 
13.1-.5 Each Motor Equipment Mechanic shall be allowed $175.00 for tool replacement 
per fiscal year (June 18~ to May 31at inclusive). Proof o~ purchase dUl1ng the f1scal year·must 
be presented for reimbursement to be charged against ~e allowance. 
13.1.6 Fifteen spaces shall be reserved on the nojiherly side of the South Street for 
the use of employees regularly assigned to work in the MUnicipal Building. 
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13.1.7 The Employer will provide to 'employees the appropriate personal protective 
equipment, to include outeIWear and heavy gloves, for use when employees are working 
outdoors in winter weather. 
13.1.8 If the Employer requires an employee appointed before June 1, 1996 to have a II 
valid commercial driver's license, the Employer will reimburse to the employee the 
difference between the renewal cost of such llcense and a regular driver's license., This 
reimbursement will also be made to employees appointed on or after June 1, 1996 when ! 
the employee has at least 8-years of service with the Employer at the time of the renewal. 
13.1.9 All Memorandums of Agreement agreed upon between the City and CSEA shall 
be included in the collective bargaining agreement. 
13.1.10 The City and CSEA agree to meet through the labor management fOnlm to I'. 
negotiate the creation and implementation of a drug and alcohol policy. 
i 
I 
I 
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FOR THE CITY OF OLEAN: FOR CIVIL SERVICE EMPLOYEES 
ASSOCIATION, INC., LOCAL 1000 AFSCME, 
AFL-CIO 
David.J C C , 
.• 
~ 
Mayor 
, 
DATED: / III I 0 7 DATED: / I /? I 0 C; 
SUBSCRIPTION
 
IN WITNESS WHEREOF, the duly authoriZed representatives of the parties have 
subscI1bed their names on the dates indicated. 
DATED:CfII /51 oq
 
.~ , 
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APPENDIX A 
GRIEVANCE FORM 
TO:
------------------­-------------­
DEPARTMENT: _ 
(I) Who is grtevmg: _ 
(2) What the Employer did or failed to do that the grlevant(s) object to: _ 
I (3) Paragraph(s) of the agreement for foregOing act or failure to act violated: 1 
(4) Action the grievant(s) believe the Employer should take to remedy the foregoing 
situation: . 
(5) I discussed this matter on (date): 
With my immediate supervisor (name): _ 
Grievant's signature*: 1 
Grievance Representative's signature: -..:..__I 
Date: _ 
*If there is more than one grievant, each must sign on the back of this fonn. 
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APPENDIX A (Reverse Side) 
STEP 1 
Date Submitted:--:..­ _ 
Date Answered: ----:....-_-...-­
Department Head's Answer: _ 
,
, 
Department Head's Signature: _ 
1b1s Answer 15: _ 
Satlsfactory: _ 
Not Satisfactory: -f-l__ 
Grievance Representative's Signature:,_..,....­ --'­ _ 
STEP2 
Date Submitted: ----:.. - _ 
Meeting Date:, _ 
Date Answered:, .......... _ 
City's Answer: _ 
Signed for the City by: _ 
This Answer 1s: _ 
SatlsfactoIY= _ 
Not Satisfactory: _ 
Signed for the CSEA by: _ 
-~ . 
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APPENDIXB
 
REQUEST FOR COMPENSATORY DAY OFF IN LIEU OF HOLIDAY
 
NaITle:	 _(1)	 Employee's: 
Department: ---------­
(2)	 Day(s} off requested: Day(s} ofweek: _ 
Date(s): _ 
(3) Special reason, if any, for requesting the above day(s) off: 
Enlployee's Signature: _ 
Received by Department Head's Office on: _ 
,
 
I
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APPENDIXC . 
.' 
SICK LEAVE APPLICATION 
(1) Employee's Name:_'_~ _ 
(2) Employee's Department: _ 
(3) Briefly describe nature of Ulness: _ 
, 
(4) [s this illness ( ) of yourself or ( ) of a relative resident in your home? If of a relative, 
which one? _ 
/
 
(5) Is medical certificate attached? 
_______YES ______.NO 
(6) 
(7) 
Date application submitted: 
Employee's signature: "---­
_ 
_ 
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APPENDIXD 
PERSONNEL RULES FOR MUNICIPAL EMPLOYEES 
A.	 Rules of General Application 
1. Department heads, working supervisors and supervisors have the right to assign any 
employee under his/her supervision to any Job, which the employee is capable of 
performing, provided; however. that classifications must be respected and an employee 
shall not be subject to constant duties not consistent with his/her classtftcation. 
2. A department head or his/her duly assigned representative has authority to 
reprimand, suspend, layoff or pennanently discharge non-competitive and labor class 
employees for disciplinary reasons or in the interest of economy or efficiency or for 
administrative purposes. Such action must follow procedures prescribed by applicable law 
and this agreement. 
3. A department head shall not have authority over personnel of a department. which 
he/she does not head, except as described belm.v: 
(1)	 An employee may be assigned by his/her department head for a temporary 
period to another department upon written request of the borrowing 
department. Said request shall indicate approximate length of time and general 
purpose of such aSSignment. 
• (2) An employee thus assigned shall be subject to the authority and regulations 
governing the department to which he/she is assigned dUring the peIiod of 
s1..!ch assignment. 
(3) Assignments to divisions within a department may be effected by verbal 
agreement between division heads; however, the provisions of subparagraph (2) 
above shall apply. . 
. (4) A department head may engage such extra or temporary personnel as he/she 
may require from tline to time insofar as consistent with the budgetary 
allowances of his/her department. 
4. Each day of sick leave v..rith pay granted shall be reported to the Civil Service 
Commission of the City. of Olean. 
.B.	 Rules Applicable to the Street and Sanitation Divisions of the Department of 
Public Works 
1. An employee may be assigned for temporary relief or emergency work to any of the 
diviSions of the Department of Public Works or to the Water Department, Parks Division or 
Engineering ·Department other than the diVision or department to which the employee is 
regularly assigned; provided. however. that such asSignment shall not exceed two 
. consecutive weeks in any quarter Without the employee's consent. Nevertheless, the 
foregoing two consecutive week limitation shall not apply 10 an emergency caused by a 
disaster. A new employee 10 the Streets Department shall be required, at the time he/she is 
hired, to sign and date this statement: "I understand that 1 may be assigned for temporary 
relief or emergency work to other City Departments or divisions including the Sanitation 
Division", 
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2. A truck driver or temporary substitute shall be the crew chief when assigned a detail 
with a crew, unless the responsible working supervisor'or supervisor shall designate 
someone else. He/She shall be responsible for canytng-out such assignment in accordance 
with orders and shall have the authortty to direct his crew as required. 
S. TIme cards shall not be punched earlier than IS-minutes before the establ1shed 
starting hour of wor.k in the morning unless an employee 'ls engaged in a special project 
directed by his/her working supervisor or supervisor, who shall so indicate on the time 
card. Employees on a night shift or overtime job shall not punch in before actual starting 
time. 
, I 
4. TIme cards shall not be defaced in any way. 
5. Time cards must indicate both punch-in and punch-out for each day worked, 
including all overtime. Write-ins shall not be accepted unless initialed by the responsible 
working supervisor or supervisor. Incomplete time cards shall not be honored. 
6. An employee must not punch a time card for another employee. 
7. TIme worked on a "call-back", as provided in this agreement, shall be indicatyd as 
such and initialed by the responsible working supervisor or supervisor on the time card. 
8. An employee who has worked the regularly established hours for his/her division 
shall be allowed ten (10) minutes to prepare for quitting time. 
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APPENDIXE 
COMPENSATION SCHEDULE 
Note: For each grade, the top figure listed is the 35 hour per week rate; the bottom figure 
is the 40 hour per week rate. 
(* is 40 hr title) 
....No Change SO.501hr $0.60/hr 
,Grade 6/112008 6/112009 6/112010 Classification
 
1 None
 
2	 None 
3 14.53 15.03 15.63	 Dispatch 
4 17.52 18.02 18.62	 Clerk 
.. 
5	 17.86 18.36 18.96 Account Clerk I
 
Typist
 
Police Matron
 
6	 18.18 18.68 19.28 Stenographer
 
Account Clerk Typist
 
Youth Program Asst.
 
17.04	 17.54 18.14 *Building Maintainer 
*Laborer' 
*Street & Sewer Mtr. I 
"'Ree Center Assistant 
7 18.63 19.13 19.73	 Account Clerk Steno 
17.38	 17.88 18.48 *Parks Maintainer I 
*Wastewater Treatment 
Plant Operator Trainee 
"'Water Treatment Plant 
Operator Trainee 
8 19.07 19.57 20.17	 Senior Stenographer 
17.79	 18.29 18.89 *Airport Maintaine_r 
*Lubrication Specialist 
*Senior Janitor 
*Motor Equipt Operator 
*Cleaner 
*LaborerII 
, 
9	 18.22 18.72 19.32 '"Asst Wastewater
 
Treatment Plant Operator
 
*Asst Water Treatment
 
Plant Operator 
*Sewer Maintainer 
No Change 
Grade 61112008 
10 20.09 
18.68 
11 19.19 
! 
/ 
12 21.24 
19.69 
" 
13 21.85 
20.22 
14 20.83 
SO.50/hr 
6/112009 
20.59 
19.18 
19.69 
21.74 
20.19 
22.35 
20.72 
2133 
SO.601br 
6/112010 
21.19 
19.78 
20.29 
22.34 
20.79 
22.95 
21.32 
21.93 
Classification 
Assessor's Aide 
Sr Acct Clerk Typist 
Sr Acct Clerk Steno 
*Parks Maintainer II 
*St & Sewer Mtr II 
*Wastewater Mtc Worker 
*Utility Worker 
*Water Maintainer 
*Rec Mtc Worker 
*Janitor 
*ConstructionWorker 
*Heavy Eqt Operator 
*HeaV'i Eqt 
OperatorlWater Mtr 
*Wastewater Treatment 
Plant Operator 
*Water Treatment Plant Oper 
*Street & Sewer Mtr III 
*Street & Sewer Mtr 1­
Night 
*Water Meter Specialist 
*Parks Mtr IIIPesticide 
Applicator 
*St & Sewer Tvitr HlPesticide 
Applicator 
Principal Account Clerk 
Deputy Registrar Vital 
Statistics 
*Engineering Aide 
*Wastewater Treatment 
Plant Operator-Mtc 
Mechanic I 
*Water Treatment Plant 
Operator-Mtc Mech. I 
*Recreation Center Supen' 
Senior Clerk 
*Jr Civil Engineer 
*Motor Equipt Mechanic 
*Recreation Center 
Operator 
No Change SO.SO/hr SO.60/hr 
Grade 6/112008 6/112009 6/112010 Classification 
15 23.21 23.71 24.31 PayroU Clerk 
21.42 21.92 22.52 *Asst StlSewer Supervisor 
*Sr Water Meter Specialist 
*Sr Water Maintainer 
*Sr Parks Maintainer 
*Senior Parks Maintainer 
*WWTPO/Mtc Mechanic II 
*Electrician Assistant 
*Code Enforcement Officer 
16 22.04 22.54 23.14 *Civil Engineer 
*Recreation Supervisor 
*Recreation Mtc Supervisor 
*WTPO-Mtc Mechanic II 
*Parking Meter Attendant 
*Sr Street & Sewer Maintainer 
*Senior Water Treatment 
Plant Operator 
*WTPO/Mtc Mechanic II 
*Senior Wastewater Treatment 
Plant Operator 
*Youth BureaulRee Program 
Coordinator 
24.05 24.55 25.15 *Office Manager 
I, 
17 22.74 23.24 23.84 *Senior Airport Maintainer 
is 23.42 23.92 24.52 *Building Inspector 
*Micro-Computer Programmer 
19 24.15 24.65 25.25 None 
20 24.83 25.33 25.93 *WTP SrOplLab Director 
" 
*WWTP Sr OplLab Director 
.-­ 21 25.71 26.21 26.81 *Data Processing Coordinator 
22 28.94 29.44 30.04 DPW Office Supervisor 
Comm Dev Program Coord. 
26.50 27.00 27.60 *Street & Sewer Supervisor 
*Garage Shop Supervisor 
*Parks Supervisor 
*ChiefWTPO 
*Water Maint Supervisor 
*Water Meter Svc Supervisor 
Grade 
23 
24 
No Change SO.501hr SO.601hr 
6/112008 6/112009 6/112010 Classification 
None 
26.86	 27.36 27.96 *Chief WWTP Operator 
*Water Superintendent 
25 28.52 29.02 29.62 *City Electrician 
26 30.28 30.78 31.38 *Sr Civil Engineer 
27 31.79 32.29 32.89 None
 
28 33.71 34.21 34.81 None
 
f 
APPENDIXF
 
FUNERAL LEAVE REQUEST
 
Employee Narne: _
 
·Department: ~ _
 
Immediate Family (3-Days) - Amount of Time Requested: _
 
Blood Relative (I-Day) - Amount ofUme Requested: _
 
Employee's Signature: _
 
Date Submitted: _
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MEMORANDUM OF UNDERSTANDING
 
LOOSE-LEAF NOTEBOOK ASSIGNMENTS

., 
1. The City of Olean, New York ("City") and the Civil Service Employees Association, Inc.• 
AFSCME Local 1000. AFL-CIO ("CSEA") are parties to the recently negotiated 1993-94 
collective negotiations agreement between them and they further agree as follows: 
2. In order to save paper and money. the 1993-~4 agreement will be reproduced and 
distributed in the fonn of a loose-leaf notebook. which will contain all the pages of the 
1993-94 agreement. 
, 
3. Subsequent agreements will be distributed in the form of changed pages only. s~ that 
the changed pages and the unchanged pages. which the employees w1l1 have retained from 
the previous agreement. will constitute each employee's copy of the new agreement. 
4. If an employee's copy of the" agreement 1s stolen, lost or damaged beyond usability. 
the City will replace it with a complete copy of the then current agreement upon request 
from the employee to the Mayor's Office. 
5. In order that there will be a record of del1vexy to each employee of copies of the 
agreement and/or changed pages of a new agreement, each employee will sign a receipt 
therefore upon del1vexy. 
AGREED FOR THE CITY: AGREED FOR TIlE CSEA: 
/s/ John J. Ash /s/ Broce A. Jones 
Mayor President 
DATED: June 9, 1993 DA'rED:June 9, 1993 
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MEMORANDUM OF UNDERSTANDING
 
The City of Olean and the CSEA agree that if the City directs members of the Olean Pollee 
Department to enforce City codes and ordinances, which are also enforced by employees in 
this unit, the CSEA agrees that neither it nor any of the employees 1n the positions in the 
negotiating unit represented by the CSEA will claim that the City has thereby engaged In an 
improper practice or has violated the collective negotiations agreement between the City 
and the CSEA. 
Accepted for the City: Accepted for the CSEA: 
By: lsI John J. Ash By: lsI Theodore J. Welch 
Mayor Unit PreslcJent 
DATED: October 19, 1988 DATED: October 19, 1988 
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MEMORANDUM OF UNDERSTANDING 
This Memorandum of UnderstandIng between Bruce A. Jones. PresIdent of CSEA 
Local 805. Unit 6202. and Peter Marcus. Director. Department of Public Works. Is entered 
into for the purpose of clarifying the definition of "week" as referred to in Section 7.2.1 of 
this agreement between the City of Olean and the CSEA. Previously the dict10nazy deftnitlon 
. of "week" has been used but. because the dlctlonaIY definition does not coincide with the 
two-week period used for establishing payrolls. It 1s now agreed that for purposes of Section 
7.2.1 "week" is defined as beginning at 11 :00 PM on Sunday evening through 11:00 PM 
Sunday evening. 
, 
lsI Bruce A. Jones lsI Peter Marcus 
Bruce A. Jones, President Peter Marcus, Director 
CSEA Local 805, Unit 6202 Department of PubUc Works 
DATED: February 8, 1993 DATED: February 8, 1993 
/
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1MEMORANDUM OF UNDERSTANDING I 
The City of Olean and the City of Olean Unit of Cattaraugus County Local 805, CSEA, Inc., 
AFSCME Local 1000, AFL-CIO (hereinafter "the parties") agree that the members of the City 
of Olean Unit of Cattaraugus .County Local 805, CSEA, Inc., AFSCME Local 1000, AFL-CIO 
may participate in a deferred compensation plan as offered by the employer and known as 
'the New York State Deferred Compensation Plan (hereinafter "the plan") under the following 
conditions: 
A. Participation in the plan is strictly on a voluntaIy basis. 
B. Prtor to participation, each participating member shall be given a copy of said plan 
and any and all questions said member may have will be answered by the plan 
admlnistrator(s) to the satisfaction of the member. 
c. A copy of any revision(s) to said plan will be furnished to the participating members 
as said revision occur, by the plan adm1n1strator(s). 
D. Copies of any law, rules or regulations governing said plan shall be supplied by the 
plan administrator(s) to each participating member. 
E. Any revision, alteration or change in the law, rule or regulations governing the plan 
and its offering shall be supplied to the 
F. The parties to this agreement. which is to be furnished to participating member(s). 
shall be held safe harmless as to any suits, litigation or other action. which may be brought 
about due to the member(s) participation in the plan. 
The parties by affIXing their signatures hereto agree to the foregoing. 
DATED: December 21, 1993	 lsI Bruce A. Jones 
Bruce A. Jones 
lsI John Ash lsI Michael G. Painter 
Mayor Michael G. Painter 
",,·
~ 
,I
I
:
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MEMORANDUM OF UNDERSTANDING
 
The City of Olean, New York (City) and the Civil Service'Employees Association, Inc., 
AFSCME Local 1000, AFL-CIO (CSEA) are pa.rties to a f998-2001 collective negotiations 
agreement. Subsequent to entertng this agreement. the position of Dispatcher was created 
and several new employees were hired as Dispatchers. The agreement dtd not contemplate 
the addition of these members and additional provisions are required to make the 
agreement applicable to them. The City and CSEA, therefore. further agree as follows: 
1. Dispatchers, but not the Dispatch Director. will be included and recognized as
 
members of the CSEA as of September 21, 1999.
 
, 
2. The Dispatch Director will not be a member of the CSEA. 
3. Section 2.2.2 will be amended to allow for 12 Grievance Representatives and it will ad 
"(k) Dispatchers - one." 
4. Starting in fiscal year 2000-2001, Dispatchers will be entitled to the Medical SaVings 
Plan cont..~butionsunder Section 12.1.5 of the agreement. 
5. Dispatchers are not entitled to the $500 bonuses under the Memorandum of / 
Understanding dated December 1998. 
6. Article 7 - Compensation: Section 7.1.2 will add. after the last sentence in that 
section. Dispatchers hired before the sign1ng of this Memorandum will receive the hourly. 
rate appropriated to their classification. and the provisions of Section 7..1.2 (I), (2), (3) and 
(4) will not apply. Dispatchers hired after the signing of this Memorandum be compensated 
in accor-dance with the provisions set forth in Section 7.1.2 (1), (2), (3) and (4). . 
7. StartL.!g September 21, 1999 Dispatchers \X/ill be entitled to the differential pay under 
7.3.1. 
8. Dispatchers will be covered by the Olean' General Unit Retirees Health Insura,Ilce 
Fund Agreement dated as of November 1994. 
9. Article 8 - Holidays: The last paragraph under Section 8.1.2 will read: This 
paragraph 8.1.2 does not apply to employees working at the Airport or to shift employees 
working at the Water 'Ireatment Plant. Sewage Treatment Plant and Dispatchers. 
10. Article 9 - Vacations: Same as contract. 
11. Article 9 - Vacations: Section 9 ..3.1 add (q) Dispatchers. 
12. The CSEA does not represent part-time Dispatchers and this memorandum applies 
only to full-time Dispatchers. 
13. The normal work schedule for Dispatchers will bC 40-hours per week and 8-hours 
per day. The normal shift times are 8:00 AM to 4:00 PM, 4:00 PM to 12:00 AM and 12:00 
AM to 8:00 AM. On or before May 18t of each year of this contract the Employer will post 
full-time schedules and the Dispatchers will bid on those posted schedUles by seniority. 
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TThe bids must be subm1tted on or before May 15th. The Employer will assign the posted ,
schedules based on those bids and the Dispatchers will begin working the assigned 
schedules on June 1at of each year of tWs contract. If a permanent vacancy on an assigned 
schedule occurs and the Employer intends to fill the vacancy, Dispatchers will be allowed 
to bid on that schedule by seniority and 1fno Dtspatcher bids on the schedule, it will be 
given to the person appointed to ffil the vacancy. If Dispatchers do bid on the vacant 
schedule, it will be assigned by seniority and the resulting schedule vacancy will be 
assigned to the person appointed. The Employer will endeavor to offer schedules of five 
consecutive working days with two consecutive days off. The Employer will also endeavor to 
offer schedules requiring the employee to work only one weekend day. 
14. AlI working time over 40-hours in the same workweek or over 8-hours in the same 
workday will be offered frrst to part-time Dispatchers. 
A. If not enough part-timers accept such working time and the Employer has 3 or more 
days advance notice of the need to fill such working time, the time will be offered to the 
Dispatchers on a rotating basts by seniority until the required number of Dispatchers have 
volunteered to accept the working. If a Dispatcher accepts the time, the Dispatcher will 
work the time and the next such working time opportunity will be offered first to the most • 
senior employee after the employee who accepted the iast opportunity. If no employee or not 
enough employees accept an opportunity, the Employer will assign the time on a rotating 
basis by inverse seniority. If no acceptance or rejec~on is received at the time it is offered or 
of the employee cannot be contacted, the opportunity will be deemed rejected. 
B. If not enough part-timers accept such time, and the Employer ha~ less tha113-days 
advance notice of the working time, the Employer may follow the rotation system explained 
in 3 (A) or assign such time by mverse seniolity to the required numPer of employees 
starting with the employees working the shift pre~eding the shift upon which the time must 
be worked. A supervisor may also have the option to work such time if the Employer had 
less tha..n two hours notice and the required tiIne it1. one hour or less. 
15. Paragraph 8.2.2 will apply to the Dispatchers. 
lsI James Griffin 
Mayor James Griffin 
DATED: December 26, 2000 
lsI James Jayes 
~bor Relations Specialist CSEA 
DATED: November9 t 2000 I 
lsI Robert P. VanBoutte 
Rob VanHoutte, Unit President 
DATED: NovelDber9,2000 
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MEMORANDUM OF AGREEMENT
 
This agreement is entered into on April I, 2005 bY and among the City of Olean, New 
York (Employer) and the Civil Service Employees AssocUltion, Inc., Olean City Unit of 
Cattaraugus County Local 805 ofCSEA/AFSCME Local 1000. AFL-CIO (CSEA). 
The parties agree that the City's.contributlon to the Olean General Unit Retirees 
Health Insurance Fund will be $88,500.00 for fiscal year 2006-2007 and $91.000.00 for 
fiscal year 2007·2008 and thereafter. 
, 
Accepted for the City:	 Accepted for the Civil Service , 
Employees Association. Inc.• AFSOME 
Local 1000. AFI.rCIO: 
By:/sIWilliam J. Quinlan By:/sIKenneth S. Crawforth 
WUIiam J. Quinlan. Mayor Union President, City of Olean 
DATED: 4/1/05	 DATED: 4/1/05 I 
By:/s/Richard Toth
 
Labor Relations Specialist, CSEA, Inc.
 
DATED: 4/1/05 
-:0. .' 
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MEMORANDUM OF AGREEMENT 
Effective June 1, 2006, if any employee pays more than one co-pay for a 9O-day 
supply of a physician or pharmacist certified maintenance prescription drug, the City will 
reimburse the employee the amount the employee paid tn excess of one co-pay for that 
drug. To receive such reimbursement, the employee must submit to the auditor's office a 
receipt showing the amount the employee paid for a gO-day supply. The relmbursement will 
be made no more than once to an employee every fiscal year quarter (3/ 1, 6/1, 9/1 and 
12/1). The City's reimbursement will not come from the employee's MSA. 
Accepted for the City:	 Accepted for the Civil service Employees 
Association, Inc" AFSCME Local 1000, AFL­
CIa 
By:/s/WiUiam J. Quinlan	 By:/s/Richard Toth 
~••w. T'" __ .!_w '11....
n-!!!!A'ITW t.l. ~UI.!!!!U!, .I.'l'.:.ayar 
DATED: 4/1/05	 DATED: 4/1/05 
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MEMORANDUM OF AGREEMENT 
By and Between'
 
The City of Olean
 
And The 
Civil Service Employees Association, Inc" Local 1000 AFSCME, AFL-CIO 
WHE~AS, the City of Olean (hereinafter teferred to as the "City") and the Civtl SeIVice 
Employees Association, Inc., Local IOOO AFSCME, AFL-CIO (hereinafter referred to as the 
"CSEA") are parties to a collective bargaining agreement for the tenn of June 1, 2004 
through May 31. 2008, and 
.... 
WHEREAS, the City is currently experiencing financial shortfalls and is in the process IOf 
#
 
.adopting a budget for the fiscal year of June I, 2006 through May 31, 2007, and
 
WHEREAS, the City and the CSEA wish to avoid the layoffs of current bargaining unit
 
members and have entered into discussions regarding cost saving measures.
 
NOW, 1HEREFORE BE IT AGREED, the following: 
I, Unless, specifically referred to in this Memorandum of Agreement, no aspect of t,he 
collective bargaining agreement by and between the parties shall be deleted, modified or in 
any other way changed. This Memorandum ofAgreement ·shall not be construed as a 
reopening of the collective bargaining agreement; rather it is a one-time stand-alone 
agreement nlade under special atld unique circumstances. 
2. The terms of this Memorandum ofAgreement shall be subject to a ratification vote by the 
. r~spective parties. 
3. The City will offer a retirement incentive to bargain1ng unit members who retire under
 
the New York State and Local Government Retirement System between the date this
 
. Memorandum of Agreement receives .final approval and December 31, 2006, both dates 
inclusive. 
4. This retirement incentive shall consist of fully paid health insurance at the retiring 
bargaining unit member's lev~l of coverage at the time of his/her retirement for five (5) 
calendar years beginning on the respective date of retirement, or until the bargaining unit 
member reaches the age of Medicare eligibility (whichever is sooner), Those bargaining unit 
members retirtng under this incentive, who will not be eIiglble for Medicare at the end of 
their five years of health instmmce coverage will then be entitled to draw from the Olean 
General Unit Retirees Health 'Insurance Fund at the current percentage rate to be 
detennined by the Administrators of the fund. 
5. Bargaining unit members who are already siXty-five (65) years of age, already Medicare·
 
eliglble, and therefore ,,"ould receive no benefit under this incentive shall be eligible to .
 
.receive a one (l) time cash payout equal to one-halfUl2) their annual salary. This cash
 
payout will be payable on the date of their respecttve retirement.
 
6. Bargaining unit members wishing to take advantage of this retirem~tincentive shall 
submit a letter of intent to the Mayor's office containing their desired date of retirement
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within 30 calendar days following the date the CSEA membership ratifies this I 
Memorandum of Agreement, without prejudice to withdraw this letter at a future date. The 
Mayor's office shall forward copies of all letters of intent received to the CSEA Labor I 
Relations Specialist. 
7. Within 10 calendar days following the final date to submit letters of Intent, .the Mayor
 
shall meet with CSEA to reView the submitted letters of intent. The Mayor, following
 
consultation with CSEA shall determine which letters of intent to accept or deny based
 
upon legitimate staffing needs. The Mayor shall only deny letters of intent based on
 
legitimate and unique staffing needs. In a case where more employees in a given
 
classification submit letters of intent than the Mayor determines is possible to
 
accommodate, the most senior bargaining unit member's letter of intent shall be accepted.
 
Any decision to deny a letter of intent shall be made in writing within five (5) calendar days
 
. following the Mayor's meeting with CSEA, and shall not be arbitrary or capricious In 
nature. 
8. If. dUring that five (5) calendar years of health 1nsurance coverage, a bargaining untt
 
member who took advantage of this incentive should retain a job that provides him/her
 
with fully paid employer provided health coverage, that member is obligated to take that
 
empioyer provided healUl coverage and relieve th.e City of its obligation dUring that period of
 
time.
 
9. Bargaining unit members who take advantage of this retirement incentive hired before
 
March 22, 1977, and are therefore eligible to receive cash payment fOr their respective
 
accrued sick leave, as defined in Section 12.2 of the collective bargaining agreement by and
 
between the parties shall defer payment on that accrued sick time for the fiscal year of
 
June 1, 2006 through May 31, 2007. After one (1) fiscal year, these affected barga1n1ng unit
 
members shall receive payment of their respective accrued sick leave in fOUf (4) _
 
installments, each equal to twenty-five percent (25%) cash value of their total accrned sick
 
. time. The fust t'wenty-five percent (25%) installment payment shall be made on-June I, 
2007, and each June 1st thereafter, until the final twenty-five (25%) installment payment is 
made on June I, 2010. If any affected bargaining unit member should die before receiving 
his/her fInal installment scheduled for June 1, 2010, his/her estate shall be entitled to 
payout of the remaining cash value of the respective bargainJ..ng unit member's accrued 
sick time within ninety (90) calendar days of appointment the estate's representative. I 
10. No remaining bargaining unit members shall experience a demotion in grade, or loss of I 
pay and/or benefits in any way as a result of any eUrilination of positions. Ifany bargalntng 
unit member 1s forced to move to another bargaining unit.classification as·a result of any 
elimination of positions, and that new classification requires special. Ucensure or 
certification, the affected bargaining Unit member shall be provided adequate time and 
ample training time during the normal workday to secure that spectallicensure or 
. cert1ftcation. 
11. No two current barga.in1ng unit members who retcim the same title w1ll reCeive different
 
hourly rate of pay. If. because of the effects of specification 10 of this Memorandum ·of
 
Agreement. this situation should arise, all bargaining unit members' pay rates In the
 
affected job classification shall be raised to the highest coIIlJ1lon denominator.
 
12. tSEA agrees to defer its percentage raise of three and one-half percent (3.~%) 
64 
scheduled for June 1. 2006 as specified in Appendix E of the collective bargaining 
agreement by and between the parties for one (1) fiscal, year. The deferred percentage raise 
of three and one-half percent (3.5%) shall take effect on June 1, 2007 in add1tion to the 
normally scheduled percentage raise of three and one-half percent (3.5%) as specified in 
Appendix E of the collective bargaining agreement by and between the parties. Because of 
this wage deferral, the total percentage raise to take effect on June 1.2007 to CSEA 
bargaining unit members shall be seven percent (7%). 
IS. The City agrees to layoff no CSEA bargaining unit members in the fiscal year beginning 
March 27.2006 through and including May 31.2007. 
.... 
14. Any disputes or alleged violations of this Memorandum of Agreement shall be resolv_tl 
under the procedure specified 1,n Article 3.0 of the collective bargaining agreement by ~d 
between the parties. ~ . 
15. Nothing contained within this Memorandum of Agreement shall be construed as a 
waiver of CSEA's rights under New York State Civil Service Law. 
IN WITNESS WHEREOF: 
/' 
FOR THE CITY: FOR THE CSEA: 
Is/David Carucci Is/Robert W. Mueller .
 
David J. Carucci, Mayor Robert W. Mueller, Labor Relations Specialist
 
DATED: 4/13/06 DATED: 4/13/06 
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MEMORANDUM OF UNDERSTANDING
 
As part of the settlement of the 1998-2001 contract the parties have agreed to the following: 
1) All bargaining unit employees on the payroll as of the following dates will receive a
 
$500 bonus payment dUring the indicated period:
 
A. $500 payable dUring June 1999 if on the payroll as of December 28. 1998. 
B. $500 payable dUring December 1999 if on the payroll as December 28. 1998. 
C. $500 payable dUring June 2000 if on the payroll as of December 28. 1998. 
D. $500 payable dUring December 2000 if on the payroll as of December 28. 1998. 
2) The Employer agrees not to layoff any bargaining unit employee for all or part of fiscal 
. years 1998-99 and 1999-2000. The Employer cannot promise it will not layoff employees 
for all or part of fiscal year 2000-2001. but it will make a good faith effort to retain all 
employees dUring the fiscal years. 
If the employer decides to layoff employees for fiscal year 2000-2001. a committee 
composed of two Employer representatives and two CSEA representatives will be fanned to 
recommend how layoffs will occur and how to transition laid-off eU1ployees. 
3) The Employer and the· CSEA will each appoint three members to a committee to 
analyze the Labor Health Plan and utilization ofbeneflts there under. The committee will 
meet at mutually agreed times and employee organization leave time will be granted to the . 
employees appoh'1ted by the CSEA to be on the cormnittee. 
Accepted for the City: Accepted for the CSEA: 
by: James P. Griffin bv: James Jayes
 
Mayor
 
Dated: 9/22/99 . Dated: 9/21/99 
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MEMORANDUM OF UNDERSTANDING
 
The classification of Chief Wastewater Treatment Plant Operator will be changed from 
a Grade 22 to a Grade 24 effective June 1,2003, star(of2003-2004 City of Olean bUdget 
year. 
CITY OF OLEAN: 
BY:/s!Wllllam J. Quinlan 
William Q1dnJan. Mayor 
DATED: 5/14/08 
, 
elVa SERVICE EMPLOYEES ASSOCIATION: 
BY:/s/Kenneth Crawforth 
Kenneth Crawforth. Union President 
DATED: 5/14/03 
/
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MEMORANDUM. OF UNDERSTANDING
 
The classification of Wastewater Treatment Plant Operator-Maintenance Mechanic II 
wUl be changed from a Grade 13 to a Grade 14 effective June 1. 2003. start of 2003-2004 
City of Olean budget year. 
CITY OF OLEAN: 
BY:/s/William J. Quinlan DATED: 5/14/03 
WlUiam QtdnJan, Mayor 
Cl'VIL SERVICE EMPLOYEES ASSOCIATION: 
BY:/s/Kenneth Crawforth DATED: 5/14/03 
Kenueth Crawforth, Union President 
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MEMOltANDUM OF UNDERSTANDING 
The classification of Parking Meter Attendant wU1 be changed from a Grade 12 to a 
Grade 16 effective June 1, 2003, start of 2003-2004 City of Olean budget year. 
CITY OF OLEAN: 
BY:/s/WilUam J. Qtdn1an 
William QuiDlan. Mayor 
DATED: 5/14/03 
, 
CIVIL SERVICE EMPLOYEES ASSOCIATION: 
BY:/s/Kenneth Crawforth 
Kenneth Crawforth. Union President 
DATED: 5/14/03 
i
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MEMORANDUM OF UNDERSTANDING
 
The class1ftcatlon of Street and Sewer Supervisor will be changed from a Grade 21 to 
a Grade 22 effective June 1, 2003, start of 2003-2004 City of Olean budget year. 
CITY OF OLEAN: 
DATED: 5/14/03BY:/s/WW1am J. Quinlan 
WWiam Quinlan, Mayor 
CIVIL SERVICE EMPLOYEES ASSOCIATION: 
DATED: 5/14/03BY:/s/Kenneth Crawforth 
Kenneth Crawforth. Union President 
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MEMORANDUM OF UNDERSTANDING
 
The Classification of Senior Account Clerk Stenographer will be changed from a Grade 
9 to a Grade 10 effective June 1,2003. start of 2003-2004 City of Olean budget year. 
CITY OF OLEAN: 
BY:/sJWlDiam J. Quinlan 
William Qnlnlan, Mayor 
DATED: 6/3/03 
, 
CIVIL SERVICE EMPLOYEES ASSOCIATION: 
BY:/s/Kenneth Crawforth 
Kenneth Crawforth, Union President 
DATED: 6/3/03 
/
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MEMORANDUM OF UNDERSTANDING
 
The classification of Senior Account Clerk TYPist will be changed from a Grade 8 to a 
Grade 10 effective June l, 2003, start of 2003-2004 City of Olean budget year. 
CITY OF OLEAN: 
By:!s/William J. Quinlan DATED: 6/3/03 
WilHam Quinlan. Mayor 
cIVIL SERVICE EMPLOYEES ASSOCIATION: 
BY:/s/Kenneth Crawforth DATED: 6/3/03 
Kenneth Crawfortb, Union President 
------------------------------"~.,,',.• =••­
MEMORANDUM OF UNDERSTANDING
 
The classification of City Electrician w1ll be cha.P:ged from a Grade 28 to a Grade 25 
with a pay rate of $25.00 per hour. TIlts Memorandum of Understanding shall be effective 
the 29lh day of March, 2004, but the pay rate for William Adsit will not be affected by this 
change. 
FOR THE CITY OF OLEAN: 
/slWJlJiam J. Quinlan DATED: 3/12/04 
William J. Quinlan, Mayor 
CIVIL SERVICE EMPLOYEES ASSOCIATION: 
Is/Richard Toth DATED: 3/12/04 
Richard Toth, CSEA Representative 
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MEMORANDUM OF UNDERSTANDING 
The classtftcatlon of Senior Parks Maintainer will be changed from a Grade 13 to 
Grade 15. This Memorandum of Understanding shall be effective June 7, 2004. 
FOR THE CITY OF OLEAN: 
LslWiWam J. Quinlan DATED: 6/2/04 
WllUam J. Quinlan. Mayor 
FOR THE Crvn. SERVICE EMPLOYEES ASSOCIATION: 
Is/Kenneth S. Crawforth DATED: 6/3/04 
Kenneth S. Crawforth. CSEA President 
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MEMORANDUM OF UNDERSTANDING 
The classification of Community Development Coordinator will be changed from a 
Grade 19 to a Grade 22, this Memorandum of Understanding shall be effective this 21at day 
of July. 2003. 
FOR TilE CITY OF OLEAN: 
IslWUUam J. Quinlan DATED: 7/21/03 
WiWam J. Quinlan. Mayor 
" 
CIVIL SERVICE EMPLOYEES ASSOCIATION: 
Is/Kenneth Crawforth DATED: 7/21/03 
Kenneth Crawforth. CSEA President 
I 
MEMORANDUM OF UNDERSTANDING
 
The classification of Motor Equipment Mechanic will be changed from a Grade 12 to a 
Grade 13, this Memorandum of Understanding shall be effective this 6th day of October, 
2003. 
FOR THE CITY OF OLEAN: 
Is/WiWam J. Quinlan DATED: 10/16/03 
WlWam J. guiDlan, Mayor 
CIVIL SERVICE EMPLOYEES ASSOCIATION: 
Is/Kenneth S. Crawforth DATED: 10/15/03 
Kenneth S. Crawforth, CSEA President 
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MEMORANDUM OF UNDERSTANDING
 
The classification of Janitor will be changed from Grade 12 to Grade 10 effective with 
the execution of this Memorandum of Understanding"by all parties. 
CITY OF OLEAN: 
BY:/s/David Carucci DATED: 1/17/07 
David Carucci. Mayor 
CIVIL SERVICE EMPLOYEES ASSOCIATION: 
BY:/s/Jobn D. Ricci DATED: 1/17/07 
John Ricci. President 
Is/Robert Mootry DATED: 1/17/07 
CSEA Represe~tative 
( 
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MEMORANDUM OF AGREEMENT
 
By and Between
 
The City of Olean
 
And The
 
Civil Service Employees Association, Inc., Local 1000 AFSCME, AFL-CIO
 
WHEREAS, The City of Olean (hereinafter referred to as the "City") and the Civtl Service 
Employees Association, Inc., Local 1000 AFSCME, AFL-CIO (hereinafter referred to as the 
"CSEA") are parties to a collective bargaining agreement for the tenn of June 1, 2004 
through May 31, 2008, 
NOW, THEREFORE BE IT AGREED, the following: 
By this agreement, both parties agree that the five full-time dispatchers now employed by 
the City are guaranteed full-time (70 hours per pay period) work until May 31,2008; and 
The nonnal work hours for these dispatchers will be 40 hours one week and 30 hours the 
second week for a total of 70 hours per two-week pay period (as shown on the attached 
schedule). This does not include any overtime that may be incurred in the two-week period; 
and 
These dispatchers shall be entitled to all benefits they had as 40 hour employees, including 
but not limited to vacation pay, holidays and holiday pay. sick leave and medical benefits; 
and 
A shift differential will be paid as follows: 
C and C 1 Shifts 45 cents per hour increase 
A and Al Shifts 60 cents per hour increase 
1b1s agreement does not set a precedent and that any disputes or alleged violations of this 
Memorandum of Agreement shall be resolved under the procedure spec1fted in Article 3.0 of 
the Collective Bargaining Agreement by and between the parties; and . 
Nothing contained within this Memorandum of Agreement shall be construed as a waiver of 
CSEA rights under New York Stat~ Civil Service Law. 
IN WITNESS WHEREOF: 
FOR TIlE CITY FORTHECSEA 
Is/David Carucci: Is/Robert Mootry 
DAVID CARUCCI ROBERT MOOTRY 
MAYOR LABOR RELATIONS SPECIALlST 
DATE: 5/8/07 DATE: 5/8/07 
IslJohn D. Ricci 
UNION PRESIDENT 
LOCAL 805r UNIT 6202 
DATE: 6/8/07 
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MEMORANDUM OF AGREEMENT
 
By aDd BCtweCD
 
The City of OlelPl
 
And The
 
Civn Service Employees Association, Inc., Local 1000 AFSCME, AFL-CIO
 
WHEREAS, THE City of Olean (hereinafter referred to as the "City") and the Civil Service 
Employees Association. Inc.. Local 1000 AFSCME. AFL-CIO (hereinafter referred to as the 
"CSEA") are parties to a collective bargaJntng agreement for the tenn of June I, 2004 
through May 31. 2008. and . 
WHEREAS. THE City wishes to reorganize the Water and Sewage Departments, , 
NOW,	 THEREFORE BE IT AGREED. the following: 
1.	 This agreement is based on the reorganization charts as attached. This cannot be 
amended without the agreement of both parties. 
2.	 Members currently employed at a pay grade pjg..her t.h.an the new reorganjzation calls 
for, will not take a pay cut. 
I 
3.	 The two (2) new superintendents positions will remam Union. positions. 
4.	 When a position is to be filled on a temporary basis that requires out of title pay the 
position will be filled by the most qualified or most senior person. 
5.	 No new part-time positions will be created. 
6.	 The Water Treatment Plant Senior OperatorfLab Director and Waste Water 
'freatment Plant Senior Operator/Lab Director will be labor·pay grade 20 at a CUlTent 
rate of $24.83 from June 1, 2007 to May 31, 2008, except as shown on chart 
attached. . 
IN WITNESS WHEREOF: 
FORTHECITY	 FORTHECSEA 
Is/David Carucci Is/Robert l\t:ootnr 
David J. Carucci Robert Mootry 
Mayor Labor Relations SpeclaUst 
Dated: 5/1/07 Dated: 5/8/07 
IslJohn D. Ricci-
John Ricci 
UDlon Presldeut, Local 805. UDlt 6202 
Dated: 5/1/07 
i' 
I 
-

MEMORANDUM OF AGREEMENT 
By and Between
 
The City of Olean
 
And the
 
Civil Service Employees Association. InC.• Local 1000 AFSCME. AFL-CIO
 
Local 805 Unit 6202
 
WHEREAS. The City of Olean (hereinafter referred to as the "City") and the Civil Service 
Employees Association, Inc., Local 1000 AFSCME, AFL-CIO. LocalB05 Unit 6202 
(hereinafter referred to as the "CSEA") are parties to a collective barga.1ning agreement forIII 
II"	 the term of June I, 2004 through May 31. 2008, and ' 
,ill!,'i 
" 
~ r 
I',	 
WHEREAS. the proposed Youth Bureau and Recreation Program Coordinator position ftlled 
by John Anastasia, will become a CSEA bargaining unit position as a grade 16 with a 40~ 
hour workweek. 
i 
'I' 
IT IS FURTHER AGREED. that this grade 16 position w1llinclude all present and future 
i negotiated salary increments and benefits between the City and CSEA, Inc. ! 
I 
, IN WITNESS WHEREOF: 
FOR THE CITY	 FOR CSEA, INC. 
is/David Carucci Is/Renee Chichester 
David Carucci Renee Chichester 
Mayor Labor Relations SpeciaUst 
Dated: 6/2/08 Dated: 5/16/08 
Is/John D. Ricci 
J~hn Il.1cei; President 
Local 805 Unit 6202 
Dated:	 6/2/08 
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MEMORANDUM OF AGREEMENT 
By and Between 
The City of Oleo 
And The . 
Civil Service Employees Association, Inc.• Local 1000 AFSCME, AFL-CIO 
WHEREAS, The City of Olean (hereinafter referred to as the "City") and the Clvt1 Servtce 
Employees Association, Inc., Local 1000 AFSCME. AFL-CIO [hereinafter referred to as the 
"CSEA") are parties to a Collective Bargaining Agreement for the tenn of June I, 2004 
through May 31, 2008, and 
WHEREAS, The City of Olean Is destrous of creating a new TItle of "Recreation Center , 
Assistant" to be a part of said Barga1ntngAgreement and hereby seeks agreement fro.. 
CSEA of the Compensation· Schedule therefore. ' 
NOW BE IT AGREED, that the title of Recreation Center Assistant shall be compensated at 
Grade level 6, 40 hours per week per the Appendix E, Compensation Schedule of the 
Bargaining Agreement. 
IN WITNESS WHEREOF: 
/
FORTHECITY FORTHECSEA 
Is/David Carucci Is/Renee Chichester 
r ........ -- ~-1"'''i-'''''' Q ~;o1;a..
David J. Carucci .-.-UU4 .I.'\.'C~" vuo OJI' ~... ~ 
Mayor 
Date: 6/2/08 Date: 5/23/08 
IslJohn D. Ricci 
John Ricci. Unit President 
Local 805, Unit 6202 
. Date: 6/2/08 
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MEMORANDUM OF AGREEMENT
 
By and Between
 
The City of Olean
 
And The
 
Civil Service Employees Association, Inc., Local 1000 AFSCME, AFL-CIO
 
WHEREAS, The City of Olean (hereinafter referred to as the "City') and the Civil Service 
Employees Association. Inc.. Local 1000 AFSCME, AFlrCIO (hereinafter referred to as the 
"CSEA") are parties to a Collective Bargaining Agreement for the tenn ofJune 1, 2004 
through May 31,2008, and 
WHEREAS. The CitY of Olean is desirous of creating the following new titles to be a part of 
said Bargaining Agreement and hereby seeks agreement from CSEA of the Compensation 
Schedule therefore. 
1. Laborer II - Paygrade 8 
2. Street & Sewer Maintainer II/Pesticide Applicator - Paygrade 11 
3. Water Superintendent - Paygrade 24 
NOW BE IT AGREED, that the above listed titles shall be compensated per the paygracl~s 
referenced and listed in Appendix E, Compensation Schedule of the Bargaining Agreement. 
IN WITNESS WHEREOF: 
FOR THE CITY FOR THE CSEA 
Is/David Carucci Is/Renee Chichester 
David J. Carucci Itenee Chiphe.ster 
Mayor Labor Relations SpeciaUst 
Date: 6/3/08 Date: 5/7/08 
Is/John D. Ricci 
John Ricci, Unit President 
Local 805. Unit 6202 . 
Date: 5/~/08 
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MEMORANDUM OF AGREEMENT 
By and Betwccn 
The City of Olean 
And The . 
Civil Service Employees Association, Inc., Local 1000 AFSCME, AFL--CIO 
WHEREAS. The City of Olean; (hereinafter referred to as the "City") and the Civil Service 
Employees Association, Inc., Local 1000 AFSCME. AFL-CIO (hereinafter referred to as the 
"CSEA") are parties to a Collective Barga1n1ng Agreement for the term ofJune 1, 2004 
through May 31, 2008, and 
WHEREAS, The City of Olean is desirous of creating a new Title of "Construction Worker" 
to be a part of said Bargaining Agreement and hereby seeks agreement from CSEA of the 
Compensation Schedule therefore. . . 
NOW BE IT AGREED, that the title of Construction Worker shall be compensated per the 
revised attached Appendix E, Compensation Schedule of the Bargaining Agreement. 
IN. WITNESS WHEREOF: 
iFOR THE CITY FORTHECSEA 
Is/David Carucci Is/Robert Mootry 
David J. Carucci' Robert Mootry 
Mayor Labor Relations Specialist 
Date: 10/25/07 Date: 10/19/07 
Is/John D. Ricci 
J chn. Ricci, Unit President 
Local 805, Unit 6202 
Date: 10/22/07 . 
83
 
MEMORANDUM OF AGREEMENT
 
By and between the
 
CITY OF OLEAN, NEWYORK
 
(hereinafter referred to as "The City")
 
And the
 
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., LOCAL 1000 AF'SCME, AFL-CIO
 
(hereinafter referred to as "The CSEA") : 
WHEREAS, the current collective bargaining agreement by and between the parties 
specifies that the job classification of Water Treatment Plant Operator - Maintenance 
Mechanic II is paid at labor grade 13, and 
WHEREAS. the parties feel that the responsibilities of the job classUlcation Water 
Treatment Plant Operator - Maintenance Mechanic II are such that the pay rate of labor 
grade 13 is inadequate, and 
WHEREAS, the parties are desirous of upgrading the pay rate of the job classtftcatlon of 
Water Treatment Plant Operator - Maintenance Mechanic II 
NOW,	 THEREFORE BE IT AGREED, the following 
1.	 The pay rate for the job classification of Water Treatment Plant Operator­
Maintenance Mechanic II will tmmediately be upgraded from a labor grade 13 
to a labor grade 14. 
IN WITNESS WHEREOF, 
FOR THE CITY	 FORTHECSEA 
Is/D"'~..,:I 1"' ... _A Y.&u. VA.A """ .1 & Is/Robert Mueller 
David J. Carucci Robert W. Mueller 
Mayor Labor Relations SpeciaUst 
Date 9/6/06 Date 9/5/06 
Is/John D. Ricci 
John Ricci 
Unit President 
Date 9/13/06 
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MEMORANDUM OF AGREEMENT
 
By and Between
 
The City of Oleap
 
And the
 
Civil Service Employees Association, Inc., Local 1000 AFSCME, AFL-CIO
 
Local 805 Unit 6202
 
WHEREAS, The City of Olean (hereinafter referred to as the "City") and the Civil Service
 
Employees Association, Inc., Local 1000 AFSCME, AFL-CIO, Local 805 Unit 6202
 
(hereinafter referred to as the "CSEA") are parties to a collective bargaintng agreement for
 
. the tenn of June I, 2004 through May 31, 2008, and 
, 
WHEREAS, the Office Manager for the City of Olean is going to be doing the payroll and
 
human resource duties: and ~
 
WHEREAS, it has been determined that more time needs to be allocated for accomplishing 
the additional duties, . 
IT IS FURTHER AGREED, that the Office Man~er shall be changed to a 40 hour per week 
work schedule at the current 40 hour pay rate for this position, and which will inclpde all 
future negotiated salary increments and benefits between the City and CSEA, Inc.! 
IN WITNESS WHEREOF: 
FOR THE City of Olean FOR THE CSEAt Inc. 
Is/David Carucci Is/Renee Chichester 
David Carucci Renee Chichester 
Mayor Labor Relations Specialist 
Dated 11/7/0S Dated 11/6/08 
Is/John D. Ricci 
John Ricci, President 
Local 805 Unit 6202 
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